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Sinclair’s Comer 

By JOHN SINCLAIR 



First of all, I would like to advise 
everyone from the “A” Plant or Plant 2 
going on lay-off because of the 
changeover in the Body Shop that, if 
you are having problems with your 
U.I. or SUB, either call your SUB Rep¬ 
resentatives, John Kovacs or Jerry 
Smith at 644-3642, or come to the 
Union Hall and see one of the Service 
Representatives, Gene Bergeron, Con¬ 
nie Lockhart or Dave Thompson. If 
you have a problem and let it go, then 
you could find yourself in a situation 
where you have no money coming in. 

So, once again, remember that pam¬ 
phlets have been put into the plant by 
your SUB Representatives, which has 
been done to help everyone avoid a 
delay in their benefits. If you have a 
problem, please call the people I have 
outlined above right away because, if 
they don’t know about your problem, 
they cannot fix it for you. 

FEDERAL ELECTION 

Monday, November, 21, 1988 will 
be a very special day for all of us. I read 

a booklet recently called' WHAT’S 
THE BIG DEAL? Outlined below are 
some excerpts from it on FREE 
TRADE, which I believe are very im¬ 
portant. 

WHAT DID WE GIVE UP? 

— We gave American Corporations 
the right to come into Canada and be¬ 
have exactly as if they’re at home in the 
U.S. That means doing just about any¬ 
thing they want. 

— Like what? 

— They get the right to buy almost 
any Canadian Company, and no Cana¬ 
dian Government can set conditions on 
the sale — like making them use Cana¬ 
dian resources or insisting that they keep 
the company in Canada so that it will 
continue to employ Canadians. They get 
the rights to our resources, and we have 
to sell to them. They could get to make 
their own low environmental concerns 
apply here. And no Canadian Govern¬ 
ment can ever take away those rights 
from them. For American businesses, 
this deal is like a Declaration of Indepen¬ 
dence in Canada. For us, it means we 
become a part of the American 
economy. Canada gets to be one de¬ 
partment in a big U.S. supermarket. 

Ronald Reagan: The U.S.-Canada 
Free Trade Agreement is a new 
economic constitution for North 
America. 

— And we didn’t even get protec¬ 
tion from their trade laws? 

— Not from one word. In fact, they 
say they’re going to watch our exports 
even more closely. And they can make 
new laws that hit us too. They may end 
up giving us a harder time than ever. 


The Unibed Why 



Everybody 
knows somebody 
whofe been helped. 


WHY DON’T WE KNOW MORE 
ABOUT THIS DEAL? 

— I keep hearing about this deal, but 
I still feel like I don’t know enough about 
it. 

— You and most Canadians. People 
are in the dark because of what the 
Government calls its ‘communications 
strategy’ for selling the deal. The plan 
was leaked from the Prime Minister’s 
Office in September, 1985. It says, “Our 
strategy should rely less on educating 
the general public than on getting across 
the message that the trade initiative is a 
good idea. In other words, a selling job.” 

So far, they’ve spent about $30 mil¬ 
lion of our money making sure we get 
sold instead of educated. 

— So when I feel like I don’t know 
what’s going on, it’s not all my fault. 

— You had a lot of help from Brian 
Mulroney and the gang. 

ISN‘T TRADE A GOOD THING? 
WE’RE SUPPOSED TO BE 
A TRADING NATION 

■ —- We do trade About 30 percent of 
our economy is trade. 

— Is that a lot? 

— Japan trades 15 percent and that’s 
a lot! 

— But this way we get into the 
American market. 

— Listen, around 80 percent of our 
trade is already with the U.S. That’s 
more than anyone trades with anyone in 
the world! We put too much of our trade 
in one place already. That’s why we’re 
vulnerable when the Americans make 
threats. If we were smart, we’d build 
up trade with other countries. 

— Can’t we do that too? 

— This deal makes it hard. For in¬ 
stance, we aren’t allowed to make any 
more ‘Auto Pact’ type arrangements 
with Asian or European car makers the 
way we have now with Ford, Chrysler 
and GM. Eric Kierans, who was once 
President of the Montreal Stock Ex¬ 
change, says the deal locks us into a 
“North American sand box.” 

WON’T THINGS BE CHEAPER? 
— I heard Pat Carney say, when 
she was Trade Minister, that we’ll be 
able to go down to the States and bring 
back anything we buy there. 

— Well, she was wrong. There’ll be 
the same spending limits as there are 
now every time you take a trip. 

— But stuff we do bring back will 
be cheaper because there’s no duty. 

— Only if it’s made in the U.S. If 
it’s made somewhere else, like Japan, 
even if it’s assembled or packaged in 
the U.S., you’ll still pay duty. The 
Americans don’t make many TV’s or 
VCR’s any more, so you won’t save on 
them. 

— What about American used 
cars? 

— The price of a car bought in the 
States, and one bought in Canada is 
about the same, once you figure in the 
difference in our dollar and the Canadian 
sales tax. 

— We’ll still have to pay Canadian 
sales tax on American purchases? 

— Maybe more than we pay now. 
— Why? 

— Because the government will lose 
more than $2 billion dollars from the 
elimination of tariffs and duties, and it 
will have to raise taxes if it wants to 


keep up services like medicare and educ¬ 
tion. Their other choice is to start cutting 
things like medicare and pensions. 

— You mean our cost of living 
might go up because of this deal? 

— Drugs already cost more because 
the Government caved in to U.S. drug 
companies just to get the deal. And 
energy prices could easily rise because 
we can’t give special rates to Canadians 
under the deal. The Consumer’s Associ¬ 
ation of Canada says “prices will prob¬ 
ably not drop at all”. And the Quebec 
Consumers’ Association says it’s a very 
bad deal for consumers. 

WHAT ABOUT JOBS? 

— You mean, Jobsjobsjobs? 

— Yah. I heard Mulroney say there 
would be 350,000 new jobs from the 
deal. 

— He stopped saying that. His num¬ 
bers keep shrinking. Now the Economic 
Council says there might be 76,000 jobs 
created over a ten-year period. 

— That doesn’t sound like so 
many. 

■-^Especially when you think that, in 
a single year like 1987, about half a 
million new jobs were created in 
Canada. Besides, we’re sure to lose a 
huge number of jobs because of the deal. 
As the Tories like to say, there will be 
winners and losers in the economy. 
Losers under the deal are areas like 
clothing and textiles, food processing, 


autos, and electrical goods, which hap¬ 
pen to be the biggest manufacturing em¬ 
ployers in the country. 

— But all American investment 
that comes up here because of the deal 
— won’t that create jobs? 

— Funny about that. Statistics show 
foreign companies in Canada shut down 
more jobs than they create. They replace 
people with machines, they close plants 
here and import stuff from their plants 
in the States instead. It’s the Canadian 
companies that create all the jobs. Espe¬ 
cially the small Canadian companies. 
And those are the ones that will be 
bought up by the Americans under the 
deal — or forced to close because of 
competition from U.S. products. 

— This is getting depressing. 

— Well, look at it this way. After the 
deal, a lot of Canadian companies will 
move down to the States anyway. 

— Why? 

— They’ll go to States that have no 
minimum wage, no health and safety 
laws, where unions are practically il¬ 
legal. Some businessmen say they’ll be 
forced to move, even if they don’t want 
to, just to stay in business. 

— You think that’ll happen? 

— Or else they’ll demand the same 
conditions here as they can get in the 
States. Low wages, no unions, weak on- 
the-job protection, poor environmental 
standards. If we give them what they 


can get in the States, some of them might 
stay. 

Laurent Thibault, President, 
Canadian Manufacturers’ Associa¬ 
tion, “As we ask our industries to com¬ 
pete toe to toe with Americans, we in 
Canada are obviously forced to create 
the same conditions that exist in the 
•U.S.” 

TIME TO DECIDE 

— Maybe Canada had it too easy be¬ 
fore this, i r 

— Easy how? 

— We never had to really decide to 
be a country. We didn’t go through some 
of the conflicts and difficult choices 
many other countries have, when they 
became countries. Yet we built a country 
in our part of North America which is 
different from the U.S. Now we have 
to make a decision. Are we going to be 
ourselves, and continue building our 
country our own way? Or are we going 
to give up on being different and become 
just another part of the American mar¬ 
ketplace? 

— The Mulroney Government has 

already decided. 

— ButNt’s not up to them. It’s not 
their country. It’s our country. 

IT’S UP TO US! 

DON’T FORGET TO VOTE 
MONDAY, NOVEMBER 21, 1988! 

Let’s not be known as the 51st state 
of the United States. 


Totalitarianism 



By BRUCE ADAMS 
Executive Guide 

This article is being prepared prior to 
our attending the CAW Constitutional 
Convention in Ottawa on November 7th, 
8th, and 9th. In my last article, I reported 
that the National 
Union’s General 
Fund is operating 
from a deficit pos¬ 
ition. Then I find 
out that the Na¬ 
tional Union sent 
four high ranking 
officers of the 
National Union to 
Russia. 

I can fully 
understand why 
smaller local unions who were expecting 
rebates from the Strike Fund are upset. 
If Port Elgin continues to be a drain on 
Union reserves, will the National Union 
still finance trips to the most repressive 
global force the world has ever seen? I 
certainly hope not! 

I am not just opposed to the Russia 
trip for practical monetary considera¬ 
tions. I believe the CAW delegation’s 
visit could easily be used as a prop¬ 
aganda tool by the Russian Government.' 
The Communist Government and Trade 
Unions can claim full recognition by a 
Democratic Trade Union, the CAW. 
That legitimacy and authority will ex¬ 
tend credibility to the Polish Govern¬ 
ment and State controlled Trade Union. 
In the end, the Communist Government 
could be conducting such a campaign 
right now and we would never know it. 
I dread the thought that State Trade 
Union leaders could be circulating prop¬ 
aganda showing tiAW leaders' con¬ 


gratulating State controlled Union 
leaders. 

In Poland, the official state run Union 
formed in 1982 is the OPZZ. It was 
formed after the Martial Law crackdown 
on Solidarity at that time. The head of 
the OPZZ is a member of the governing 
Politburo. That would be like having the 
President of General Motors on our Na¬ 
tional Executive Board, or even Tory 
Finance Minister, Michael Wilson. 

The Prime Minister of Poland recently 
announced the closing of the Gdansk 
shipyards. This was clearly aimed at 
destroying the birthplace of Solidarity, 
which was outlawed by the Polish Com¬ 
munist authorities. 

As a result of that announcement, 
Lech Walesa was forced into working 
with the Government Union on 
November 2nd. That’s like choosing 
which loaded gun will do you in. Negoti¬ 
ations have not even started and the Gov¬ 
ernment is still maintaining it has the 
right to select Solidraity’s Negotiating 
Committee. The Polish State Govern¬ 
ment dictates or violates the basic tenets 
of Trade Unionism with the full backing 
of the Russian State and war machine. 
Is it any wonder that Walesa was forced 
to concede to co-operating with the State 
controlled Union. 

Over the years, I have represented 
hundreds of people. In that time I’ve 
represented many people who them¬ 
selves or their families fled the Russian 
dominated Eastern Bloc. Some of their 
personal tragedies would break; most 
people. Instead, they perservered and 
gained freedom in the West. The spirit 
they showed helped build this rugged 
country we call Canada. I believe the 
people who gained freedom from Rus-. 
sian domination. deserve .better.; 


The motive may have been to help 
the workers in Russia. In a Totalitarian 
state, state controlled media and unions, 
the message will only be what the Gov¬ 
ernment allows it to be. When Solidarity 
is free to accept CAW leaders, that will 
be time to strengthen ties. While the 
Soviet state can control the message is 
not the time to be using the CAW as a 
credibility factor for Soviet Total¬ 
itarianism. The chance of becoming a 
Willing Dupe as Lenin would have 
called it, is far too great. 
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SUB REPORT 

As you read these lines more than half 
of the total population of General Mo¬ 
tors is on lay-off. Both the A and B car 
assembly systems are down. 

If you worked in Plant 2, your lay¬ 
off commenced as of 7th of November. 
W? put together an important informa¬ 
tion pamphlet, and it was distributed or 
was supposed to be given to you by your 
in-plant representative. Hopefully you 
all received one. If you followed the in¬ 
structions accordingly, you will not have 
any problems receiving your lay-off 
benefits. 

RIM ROOM AND ALUMINUM 
RAD LAY-OFF 

In addition to the Car Assembly 
Plants lay-off, there are lay-offs taking 
place in the Fabrication Plants also. 
Jerry was in on both shifts to assist you 
with your UIC and SUB claims as lay¬ 
offs were not very common for this sec¬ 
tion of the plant these past few years. 

We have received a request from 
Wayne Murphy and Area Chairperson 
John Lewis, that one of us spend some¬ 
time in these areas just prior to the lay¬ 
off. The most important thing with UIC 
is that you have to file a claim and it 
has to be received by the UIC Commis¬ 
sion no later than Friday of the same 
week when your lay-off started. 

UIC REPAYMENT 

One of the most common questions 
from the high overtime worked areas, in 
the case of a lay-off, is how much of 
my UIC benefit do I have to pay back 
through my income tax return? This 
question cannot be answered completely 
till we receive the actual fonnula from 
the Government of Canada. It will not 
be available till shortly after Christmas. 
For last year it was $41,430.00, and 
please remember it is Net Income and 


Truck 

By CAL PETTIT 
Zone Committeeman 

FEDERAL ELECTION 

Beside being one of the most impor¬ 
tant Federal Elections we will ever vote 
in, this one has now become interesting. 
John Turner went from dead last to being 
tied with Mulro- 
ney’s Conserva¬ 
tives at this point. 
That caused Mul- 
roney to state, You 
know very well 
that to sow fear 
and peddle lies is 
much easier than 
to build a cou¬ 
ntry. That’s why 
Mr. Broadbent 
and Mr. Ttirner 
were throwing out charges because it 
sows uncertainty.” 

Mulroney then warned that entire 
towns and thousands of existing jobs 
could be at risk if the Government is 
defeated and the trade deal is rejected. 
No wonder Mulroney is in trouble. He 
accuses Broadbent and Turner of spread¬ 
ing fear and uncertainty and then turns 
around and threatens entire towns and 
thousands of existing jobs unless his 
government is elected. 

The Canadian Alliance for Trade and 
Jobs has just announced a $1.5 million 
campaign to sell Free Trade. This is 
added to the millions the Government 
has already spent. I don’t ever recall 
such a confusing issue as Free Trade. 
After months of selling Free Trade, the 
Government has failed to explain what 
is in this agreement. 

The only thing I know positively 
about Free Trade is that it guts the Auto 
Pact. By removing the Tariff Duties tied 
to Canadian content, our Auto Industry 
will suffer. I know that the automakers 
whose decisions come from Detroit 
want Free Trade. That tells me that Free 
Trade will benefit Roger Smith, but it is 



SUB REPORT 

By JOHN KOVACS and JERRY SMITH 
SUB Representatives 



not gross as many of you thought it 
would be. As a rule it has been increas¬ 
ing around $3,500.00 each year, so using 
this same amount conceivably, the for¬ 
mula could be in the neighbourhood of 
$45,000.00 net income. 

If you are past that figure and you 
received UIC benefits in the taxation 
year of 1988, you will have to repay 30 
percent of your gross total UIC benefit 
received. 

Example: Your net income is over 
$45,000.00, you received $1,000.00 
UIC benefits, you have to repay $300.00 
dollars through your tax return. Dep¬ 
ending on your family status, you would 
have to have a total gross income of 55- 
60 thousand dollars in order that you can 
net $45,000.00 so I really do not believe 
too many people will be affected by it, 
unless you’re selling satellite (dish) TV 
antennas on the side of your regular jobs 
as a GM employee. 

As of 1987 (after the Contract settle¬ 
ment) this UIC repayment cannot be re¬ 
covered from the SUB fund. Contrary 
to the statements made by John Caines, 
John Kovacs did not give this UIC re¬ 
payment back to the Company. It was 
done at the Bargaining Table in 1987, 
and John did not take part in the 1987 
Negotiation. No benefit representatives 
did. Just ask Lloyd Clarke and Ray 
Finney. 

Incidentally we really don’t see all 
that much wrong with this decision be¬ 
cause in many occasions people with 
outside interest wound up getting this 
repayment from the SUB fund, and the 
conclusion of their net income were not 
exclusively from General Motors — 
simply, it was not fair. 

SUB FUND AND SUB CREDITS 

Because of all the lay-offs within the 
GM chain, our SUB fund is taking a 
serious pounding. In the month of Sep- 


Plant 

unlikely to help the average Canadian. 

It’s not often that I mention Federal 
politics. This election is important to us 
all. Examine the issues, the candidates, 
and their records, and above all vote. 
Many times we think our vote doesn’t 
count, well if you don’t vote, you guar¬ 
antee that your vote doesn’t count. Mul¬ 
roney and Turner have both had a shot 
at Prime Minister. In a world where mul¬ 
tinationals are flexing their muscles, the 
NDP is the only alternate for working 
men and women. 

COMPANY TRIPS 

Now that the Company trip issue has 
resurfaced, I hope some of those Union 
reps are re-thinking their positions on 
these Company junkets. I would hate to 
see any Union rep lose his position 
because he had accepted these Company 
trips that go well beyond constitutional 
requirements of only accepting regular 
pay and benefits. 

I know most of these reps may think 
they are being responsible by accepting 
these trips. Unfortunately these trips are 
being used to convince our Union 
leaders that places like Oklahoma are far 
worse off than us. The emphasis is then 
quickly placed on thinking on what we 
should give up. 

Most of them admit they have learned 
very little in a practical sense to help the 
membership.When the Company people 
they travel with return, reports are writ¬ 
ten on all discussions and behaviour. 
That is bad news. Beside being charged 
under the Constitution, a rep could find 
himself in a very vulnerable position in 
a Labour Board misrepresentation case. 
I sincerely hope for the good of our 
Union and the reps themselves that this 
never happen. 

THANK YOU 

I want to thank everyone who showed 
up to vote at the Union Hall for the 
Constitutional Convention. Your support 
is what makes this job worthwhile. 


tember over 3.1 million dollars was paid 
out from the SUB fund. As of end of 
September our SUB fund stands at 27 
million 327 thousand 628 dollars. By 
the time you read this article, you will 
notice change in your SUB credit deduc¬ 
tions for each SUB payment received, 
if your seniority is less than 10 years. If 
you are over 10 years, you can lose no 
more than 1.0 credit for each payment. 

Also important to remember is that 
the so-called GAI day is the 3rd Sunday 
of each November and anybody who is 
on a temporary lay-off is entitled to a 
GAI day, and will in fact have this on 
their SUB credits recalculated and ad¬ 
justed. If your seniority is seven years 
or more, you will pick up 100 percent 
of your entitlement and your SUB cre¬ 
dits will be adjusted according to your 
seniority. Please remember you need 10 
years or more seniority to move your 
total SUB credits to 104 credits. 

ONE MORE REMINDER 

Because of the many inquiries, and 
letters received, we would like to remind 
everyone that your so-called 95 percent 
SUB per week, is not 95 percent of your 
weekly pay cheque. 

It is in fact 95 percent of your take 
home pay, minus $17.50 and minus in¬ 
come tax again. Your take home pay is 
what you have after 40 hours worked, 
and all deductions taken off (Income 
Tax, CPP, UIC Contributions). 

So in reality, you are being taxed 
twice. 


POLITICIANS VS UIC 

A few words on some in-plant repre¬ 
sentatives, who are openly soliciting 
calls from you, the membership, if you 
run into some UIC or SUB problems. 
These individuals get involved, mess 
things up and when they suddenly real¬ 
ize the problems are over their heads, 
they send you to us. 

If you have a grievance problem, you 
go to your Committeeperson, and to 
your District Committeeperson. If you 
have a benefit problem, then you go to 
your Benefit Representatives, S & A, 
SUB, or Pension. 

We noticed With some sadness that 
the District Committeeperson in District 
6 asked you to call him at home if you 
have any problems with your UIC. The 
same District Committeeperson took the 
Alternate SUB Representative out from 
the Truck Plant to assist some of the 
members in a couple of zones, in his 
District to fill out UIC applications. He 
also wrote it in his District 6 pamphlet, 
“I only hope those who Tommy did not 
assist do not have any problems.” 

We would have let this go by only, if 
we would not have concrete evidence, 
where it shows how this same individual 
collected two weeks UIC payment while 
the Company paid him for the same two 
weeks. 

It is very sad indeed when you allow 
politics to interfere with negotiated 
benefits. 

We do not care about your political 
alliance. If you have UIC or SUB prob¬ 


lems, we look after your interest. Any¬ 
body who’s dealt with us knows it. 

THANK YOU 

During this A System lay-off, we 
received some help and co-operation 
from some people and a note of thanks 
is in order. These people volunteered 
their services — not to get involved in 
your UIC and SUB problems — but to 
collect them and bring them to us. When 
you have a magnitude of lay-off, like we 
just had, it is nearly impossible for the 
two of us to cover all the areas. 

As many of you who received the 
phone call from us know we always got 
back to you, so you know we are work¬ 
ing on your case. 

We received good co-operation from 
Brian Haydan and Art Kimble in the 
Chassis A System and a special thanks 
to Dean Lindsay who looked after most 
of the Trim and Hardware and A Body 
Shops. These Brothers had to spend 
much of their own time without pay to 
assist you, and to help us out. We cannot 
let it go by without a note of thanks. 
Again we would like to emphasize to 
you that these Brothers did not try to 
resolve any benefit problems, merely as¬ 
sisting you by bringing your problems 
to us. If there is any sign of dedication 
over politics, we will always recognize 
that, as essential for any Union position. 

CLOSING MESSAGE 

The person who is bored when he is 
alone, should understand the position of 
others, when he is around. 


agement’s objectives, strategic alterna¬ 
tives were designed to promote the 
Mission unilaterally. 

As you may well note, many of man¬ 
agement’s objectives were achieved in 
various degrees. Most of it depending 
on the willingness of Area Union reps 
to be part of management’s objectives 
and ultimately, management’s program. 
The use of strategies, goals, objectives, 
plans, and missions do not constitute a 
process. 

Over the years, I have written many 
articles on Team Concept, Natural Work 
Groups, and Quality Network Programs. 
The Quality Network Teams for the Car 
Plant include the White, Pink, Blue, Ca¬ 
nary, and Amen Teams. Mr. Bill Peel is 
a member of the Blue and Amen Teams. 
If I see any more attempts to sell the 
Quality Network as being a simple pro¬ 
cess and not a program, I believe I can 
prove otherwise. I will not do so in the 
Auto Info, I will continue to discuss this 
issue in our Oshaworker. I will not have 
the people I represent misled by the Auto 
Info. Any further inaccuracies prompted 
by the Amen Team will be answered. 

My view on Team Concept, Natural 
Work Groups, and the Quality Network 
Program have only changed by being 
further strengthened. I despise their 
goals, methods, and objectives because 
the Top of the House knows the final 
impact, but disguised their true inten¬ 
tion. 



Look for the 
union label 


Quality Network Program 



By DAN KEWLEY 
Zone 22 Committeeman 

In the last issue of The Oshaworker ; 
George Knott, who is District Co¬ 
mmitteeman in the Truck Plant, ex¬ 
plained the Car Plant’s Leaping into the 
Future program. 
In his article, Geo¬ 
rge said there was 
a Committeeman 
present when he 
was told of this 
program. I am the 
Committeeman he 
spoke of. The 
story George 
wrote is 100 per¬ 
cent accurate. I 
can verify that this 
per diem supervisor told us what George 
reported on the Leaping and Quality 
Network Strategy Program relationship 

George’s article prompted a speedy 
response from the Company in its Car 
Plant Newsheet — Auto Info on Friday, 
November 4th. The Company response 
was directed, not at the Leaping pro¬ 
gram, but at the Quality Network — 
strategy aspect. 

The Company article was called 
“What is the Quality Network?” It was 
authored by a Mr. Brent Fallis. For the 
sake of argument, I will assume that Mr. 
Fallis was being sincere about his parti¬ 
cular view of the Quality Network being 
a process and not a program. 

First and foremost, the Quality Ne¬ 
twork is a program and not a process. 
The Quality Network Strategy and by 
definition, a strategy is a sustained pro¬ 
gram; was put together a few years ago. 
It was part of the CPC, Oshawa Car 
Assembly Planning Initiatives. These in¬ 
itiatives were called strategies of the 
five-year Management Business Objec¬ 
tives. 

When the Quality Network Strategy 
meetings and subsequent position pa¬ 
pers were published, they explained that 
this strategy was a program. As in any 
program, the processes are the methods 
used to achieve the overall goals of the 
total program. 

The main objective of the Quality Ne¬ 
twork Strategy was to force cultural rev¬ 
olution in the minds of the total 


workforce. When you plan a cultural 
revolution as the Quality Network 
stated, it is indeed a change in direction, 
Mr. Fallis. 

Other objectives of this program in¬ 
cluded “a commitment to sacrifice for 
quality.’ Also on the list, Implementa¬ 
tion and Integration of Training and 
Communication plans to conform with 
Divisional and CPC Training Programs, 
Communications Programs to include a 
Formalized Network including Orienta¬ 
tion Meetings, increased in-plant TV 
coverage and a Daily Car Plant Newspa¬ 
per. As you can see, the Auto Info itself 
is a tool to reach the objectives of the 
Quality Network Strategy. It is not a 
coincidence, it was and is designed as a 
major communication tool to accom¬ 
plish CPC objectives for the Cultural 
Revolution. 

Another key objective was to imple¬ 
ment the Area Management Concept in 
the Car Plant. Also listed, an intense 
program to push the Car Plant Mission 
Statement in the Car Crafter and Auto 
Info, Publicize the Mission Statement 
on Display items, share the Mission, 
utilize it in video system activities, at¬ 
tempt to include it in all training pro¬ 
grams, and Share the Mission with the 
Car Plant District Committeeman. Last 
of all, extend to the District Committee¬ 
men an opportunity to buy into the five- 
year business program. Note: (The 
actual cost of the District Committee¬ 
man buying into the program is not de¬ 
tailed). 

Car Plant Strategies in 1986 to in¬ 
clude: 

1. Push for Self-Inspect Repair Concepts 

for Plant 1 and 2. 

2. Elimination of Paint Repair for 
Plants 1 and 2. 

3. Assessment Centre for Plants 1 and 

2 . 

4. Eliminate Department #77 Shipping 
needs for Plant 1 and 2. 

5. Implement Team-building Programs 
through Plants 1 and 2. 

The Car Plant Business objective pro¬ 
gram as discussed in Shreveport in 1985 
was called to view Shreveport’s Team 
Concept. Its other main objective was 
to determine necessary cultural changes 
needed in the Car Plant. In areas where 
the Union reps refused to buy in to Man- 
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Leaping One More Time 


By GEORGE KNOTT 
District 11 Committeeman 

Apparently my last article called 
“Leaping into the Future” created 
quite a stir in various circles. Many peo¬ 
ple told me they enjoyed the article. 

They did find it 
difficult to believe 
that GM is actu¬ 
ally doing this to 
supervision, but 
even more incred¬ 
ible is that super¬ 
vision is putting 
up with the “Lea- 
pin” program. 
Well, it’s been said 
before, but I’ll say 
it again, that at 
GM, truth is stranger than fiction. 

I understand that there were some 
very red faces when I exposed the “Lea- 
pin” program as being one small piece 
that is directed overall by the Quality 
Network Strategy. I am slowly being 
given more info on the Leapin program. 
A supervisor in the Car Plant, who is an 
older gentleman and not in very good 
shape, was forced to tackle the obstacle 
course. As he was walking a lot over a 
ditch, he slipped. Fortunately, they are 
harnessed up while doing this particular 
maneuver. The unfortunate part is that 
the harness caught him, it wrenched his 
back and he is now out on compensa¬ 
tion. 

I will come back to that supervisor 


after explaining another Leapin story 
first. A supervisor in the “A” Plant heard 
about the group therapy sessions being 
conducted by some sort of psychothera¬ 
pist. In these sessions, you are pushed 
to “share your feelings, fears, and per¬ 
sonal problems.” This supervisor saw 
these sessions for what they are which 
is “Cult Techniques”. He told his su¬ 
perintendent that he wasn’t going. The 
superintendent told him and I quote: “It 
is a condition of employment.” That 
supervisor has been told he will no 
longer be a supervisor when the “A” 
Plant returns to work after the model 
change in January. 

Now let’s go back to the first supervi¬ 
sor’s case and remember that another 
supervisor has been threatened with “It 
is a condition of your employment.” 
The first supervisor was forced to under¬ 
take an obstacle course he was obvi¬ 
ously unsuited for physically. He 
undertook something he should not 
have. He did it for promotional pur¬ 
poses, merit increase, job security, and 
the security of his family 

That is the most important part of this 
article. Basically, you have supervisors 
doing things that are physically unsafe 
for money, their job, and their family. 
That is where “The Vision” breaks 
down and is exposed as being nothing 
but a second rate cult. These supervisors 
aren’t doing it because it will help them 
and General Motors build better Quality. 
They are doing it for the most basic in¬ 


stincts of survival and to provide for 
their families in an industrial age gone 
berserk. 

The Quality Network Strategy is the 
ultimate Team Concept. It is sacrificing 
your independence, dignity, and respect 
on an altar of “The War for Quality”. 
The problem is that even if you’re num¬ 
ber one, that’s not good enough. The war 
for quality is therefore a subjective idea 
that is never attained. It is like the carrot 
tied in front of a donkey. You run until 
you drop. The war never ends and no 
sacrifice is too great when you are chas¬ 
ing a Vision. 

As you can see, Leaping into the Fu¬ 
ture is no joke. It is the new Philosophy, 
Psychology, and Cultural Revolution 
all rolled into one. The people at the top 
of this Quality Network are well aware 
of what they have created with their im¬ 
ported Mysticism. Slowly the foot sol¬ 
diers and expendables are beginning to 
catch on. The Quality Network Strategy 
is degrading, humiliating, and opposes 
individualism. 

The dictionary defines Strategy this 
way: (1) A plan or technique for achiev¬ 
ing some end. (2) The use of stratagem 
or artifice as in business or politics. (3) 
The science and art of conducting a mili¬ 
tary campaign on a broad scale (as op¬ 
posed to tactics). The above clearly 
denies the Quality Network Strategy. I 
hope that the Truck Plant management 
has sense enough to avoid this program 
like the plague it is. 



District 10 Report 


By JOHN SCANLAN 

Let me start this month by sending 
my congratulations to Mike Lockhart, 
who was acclaimed as the Tool and Die 
District on Friday, Nov. 4th. Mike has 
been the acting 
Tool and District 
since George re¬ 
signed. This ac¬ 
clamation can 
only be seen as a 
Vote of Confi¬ 
dence for Mike. 
Contrary to what 
is currently being 
portrayed on the 
floor by some 
committeemen, 
the transition from. Committeemen in 
one zone where you can see your mem¬ 
bership on a daily basis and only have 
to deal with a few Supervisors, and to 
District Committeemen, where your re¬ 
sponsibility to the total membership 
plant wide includes dealing with all 
shop floor committeemen who relay 
your problems, attending all Monday 
Shop Committee Meetings, all Tuesday 
Skilled Trades Committee Meetings, all 
Wednesday Third Step Grievance Meet¬ 
ing all meetings called by the Upper- 
Management and/or the plant chairman, 
or the Skilled Trades Chairman. 

On top of this we have to Co-ordinate 
Second Step Meetings with the plant Su¬ 
perintendents from the Fab Plant to the 
Battery Plant, ourselves and your Com¬ 
mitteemen. With this type of weekly 
schedule we must find time to talk to 
the Membership, difficult as it may be 
without being accused of cutting the 
Committeemen’s grass. 

Mike is handling this transition very 
well and the fact himself, myself and 
our Skilled Trades Chairman are work¬ 
ing so well together helps us take 
Another Step Forward in unifying pur 
Skilled Trades Committee. Remember 
the Key to Success is not Just Popular¬ 
ity; to Benefit the worker you must Also 
have Ability. 

AROUND THE ZONES 

Zone 37. I would first like to touch 
on the RIM area, and specifically The 
Demarcation issues we have encoun¬ 
tered recently. There are very few out¬ 
standing issues to be reviewed and 
hopefully these will be put behind us 
during our next meeting on November 
14th. Pat seems to be more comfortable 
with the new manager and this is a big 
help. The Committee has reviewed the 


O/T situation and you will be asked for 
input promptly. 

4th Steps: We have been promised 
another set of 4th Step hearings shortly, 
so we have set up a meeting with T#an- 
agement for the 17th of November/88 to 
reduce the grievance load. The workload 
for the Fab Construction Crews looks 
good, and I have asked management to 
let us know their Christmas manpower 
as soon as they have them. 

Zones 44 and 49. Once again I have to 
send out congratulations, this time to 
John Burk who was recently elected as 
Alternate in Zone 44.1 recently attended 
a cross shift meeting in the Rad-Tri-Link 
with Ken O’Neil and Gary Head. As 
most of you know by now we followed 
up with a Second Meeting with manage¬ 
ment on your overtime Concerns. Since 
then we agree on an Overtime Agree¬ 
ment through to January 1989 although 
we were not thrilled with the casual 
overtime issue. 

I have recently asked Ken and Gary 
to inform me of any Body and Chassis 
problems or concerns and it seems 
everything is being handled adequately 
which is good to hear from two areas 
this size. Just reinforcing the fact we 
have the most professional skilled trades 
people in North America. 

Zone 50. As usual in the South Con¬ 
struction Dept, we are all busy with the 
change-over and getting ready for 
another one. The Christmas overtime is 
being predicted but not confirmed, so at 
the last memorandum of Transfer Meet¬ 
ing I requested that Managers from all 
departments. South Plant and Fab Plant 
meet with us early this year to review 
the manpower needs. 

By the time of printing the election 
for the New Alternate to work with Mike 
should be over failing a run-off. I would 
like to take the opportunity to assure the 
zone that I will work with the New Al¬ 
ternate regardless of who he is or who 
he is politically affiliated with. 

While I mentioned the changeover I 
would like to point out to Upper Man¬ 
agement and you that this successful 
period has been supervised by a group 
of Per-Diem Supervisors, all leaders 
and supported by a new band of leaders. 

I raise this point partly because most of 
the “35” grievances I recently moved to 
3rd Step are from this zone and deal with 
Leader Promotion, Leader’s Over¬ 
time Equalization as well as our more 
common overtime violation. Tradition¬ 
ally the leader was designed for con¬ 


struction use, but with the large increase 
of Time Repair Trades leaders are now 
used plant-wide. Without any major 
promotional problems, these moves are 
leading to Dis-respeet for your Senior¬ 
ity. And in my opinion will become a 
Top Priority of Construction Problems. 

Recently in other zones I have been 
engrossed with pursuing overtime-flow 
rights with the committeemen involved. 
This was a Local Demand high on our 
list but was not bargainable at that time. 
Presently we have agreements in Dept. 
40 and 42, all that is left now is to review 
our current Dept. 49 overtime agree¬ 
ment. This meeting will take place 
ASAP and Mike will be notified (Union 
Only). I will keep you informed of any 
changes. 

Zones 38 and 40. The Truck Plant is 
still the Truck Plant, still trying new 
ideas, still building the best product, still 
trying on the Union. One of the lin¬ 
gering thorns in the Truck Plant is the 
Body Shifts and Demarcation. On the 
Demarcation issue, Labour Relations 
sent their apologies to Brother Madden 
last week and told him they were unable 
to conduct a meeting on truck issues that 
all had worked long and hard to co-ordi¬ 
nate. We are hoping by print we have a 
new date; the Truck Issues are first to 
be addressed. 

By Al, myself and Mike Lockhart, the 
South Stamping overtime agreement has 
been signed and we will be watching to 
see that they use it. 

The New Loading System is in place 
and we are working hard to populate a 
Millwright and Welder full time. The 
construction crew has done a great job 
and are under way with the rest of the 
System. The new Paint Shop is steady 
and only a few grievances ever get to 
my step, and when they do they are usu¬ 
ally hot. Your Committeemen are pursu¬ 
ing your concerns with regards to 
working conditions and using Larry 
Carroll to try and move things along. 

GENERAL 

I would like to mention the Education 
Seminar at the Union Hall November 26 
and 27th. Although it has been well pub¬ 
licized I can’t stress enough the need to 
educate ourselves on an ongoing basis 
not only in the plant to keep pace with 
new tech, but to take advantage of any 
course that is developed and comes your 
way such as the Pre-Retirement Semi¬ 
nar. The responsibility of a Union Rep 
these days calls for continuing eduction, 
or any kind of Union Education. 




Free 

By DAVE THOMPSON 
Recording Secretary 
and Service Rep 

I am convinced that this deal would 
mean a fundamentally different Canada 
— a more Americanized Canada with 
weaker standards and social programs, 
a poorer culture, 
less job security, 
and ultimately 
weaker sovereign 
rights over our 
destiny. To make 
such a massive 
change in society 
without consult¬ 
ing the Canadian 
people is funda¬ 
mentally and dan- 
gerously 
undemocratic. The voice of the people 
has been heard. Ed Broadbent will have 
the lever that will make this country run 
properly. 

After November 21, 1988 election 
day, we will again have control over our 
destiny in Canada. Remember the party 
who has your interests at heart. 

“Ed’s team — Federally, Provin- 
cially, and Municipally.” 

WORKER COMPENSATION 

I have been trying to keep abreast of 


Trade 

changes coming under Bill 162 and have 
just completed 2-day seminar at Port 
Elgin. Along with my two co-workers 
Gene Bergeron and Connie Lockhart, 
we met with all other CAW Reps to dis¬ 
cuss our strategy. Shortly this Local will 
be formulating the direction and stand 
gainst this Bill. 

EX BOARD 

The Board has approved CAW sports 
expenditure for this coming hockey sea¬ 
son. The Board has also dealt with the 
Unicell Strike and we are waiting for 
direction from the National Office. 

This membership on November 3, 
1988 gave the Ex Board power to act, 
and an additional $1,500 will be sent to 
help their cause. 

At Local 303 which represents a small 
group of anti union subversives, stop 
a dues increase that would be of help 
to these members. Can you imagine? 
These members, being out on the picket 
line, having their heads bashed in by the 
police and then have your own Union 
tell you “Take a hike!” 

This issue will be addressed again by 
this Ex Board. We have to take action. 
We could be next. 

Remember, trust the Union, not 

them. 
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Truck Plant 


By TERRY GOODRIDGE 

First of all I would like to welcome 
all the Brothers and Sisters from the A 
and B systems that have recently come 
to Department 27 Hardware. As you 
people are becom¬ 
ing well aware of, 
the new technol¬ 
ogy was not put in 
place for the 
workers’ benefit, 
but for building 
more trucks with 
less people. This 
new, modem AGV 
system has not 
been the “pie in 
the sky” that man¬ 
agement had thought it would be, but 
has only created new problems for the 
worker to face, notably safety and more 
job boredom. I should correct myself 
when I say boredom on the job as most 
people do not have time to be bored with 
the amount of work content they have 
to do. 

There have been numerous questions 
on transfers, but because of the language 
in the local agreement, specifically 


Letter 23, regarding the filling of open¬ 
ings. Because there are thirty-five or 
more on permanent lay-off, recall provi¬ 
sions of the Local Seniority Agreement 
takes precedence over Paragraph 61 and 
62 of the Master Agreement. 

The people who work on the door line 
are in a happier mood lately by some 
turn of events that have taken place in 
the past week. Could it be that Stalag 
Door Line has turned from a group that 
was intimidated and harassed to an area 
which it should be — a group that builds 
doors for trucks. 

Hopefully, some respect and dignity 
will return to the door line that these 
people have not been given credit for, 
under the previous regime. I hope the 
switching of supervisors doesn’t just 
change the problem area, John Franssen, 
as time will tell. The employees, no mat¬ 
ter what area they work in, in hardware, 
are not going to put up with threats or 
harassment from management. 

It has been quite difficult to get 
around to see everybody daily but do 
not hesitate to put in a call if you have 
any problems or questions to be ans¬ 
wered. 
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Truck Plant — Zone 53 


By MIKE SHIELDS 
Alternate Committeeperson 
DOUBLE STANDARDS 

Truck Plant management is back at it 
again. They’re handing out discipline 
left and right for employees being out 
of their work area. None of the emplo¬ 
yees involved 
were accused of 
failing to com¬ 
plete their job as¬ 
signments. If 
that’s the case, my 
conclusion is that 
management just 
wants to flex their 
muscle. I’m afraid 
management’s 
dark age philo- 
sopy of “I’m the 
boss, you’re the worker,” just doesn’t 
wash any more — it’s a far cry from the 
co-operation propaganda they preach. I 
find their double standards more than a 
little hard to swallow. 

I don’t make the statement “double 
standards” without evidence. Point in 
case, I had two brothers on the Motor 
Line who were on notice of discipline 
for leaving their work area early. While 
these two brothers were awaiting their 
sentence: one was looking at a written 
warning, the other was looking at five 
days off (this is in accordance with man¬ 
agement’s policy of progressive discip¬ 
line), something quite embarrassing 
happened to Motor Line supervision. 

I was involved in a job dispute on the 
bumper table, when I asked Supervisor 
Scanlon who that big guy was leaving 
his work area. Supervisor Scanlon in¬ 


formed me it was Supervisor Pat 
McCabe. I then asked Supervisor Scan¬ 
lon what time of the day it was; she 
informed me it was 3:21. 

I couldn’t believe my ears,' Supervisor 
Scanlon was fingering Supervisor 
McCabe for being out of his work area 
4 minutes early. I then took this valuable 
piece of information of Supervisor 
McCabe’s boss, General foreman Frank 
O’Carroll. You see, it was Frank O’Car¬ 
roll who had the aforementioned broth¬ 
ers on notice for being out of their work 
area. 

I informed Frank that if he intended 
to pursue with the discipline against the 
two hourly rates, I then expected Super¬ 
visor McCabe to receive the same pen¬ 
alty. After some serious thought, Frank 
decided he would take the two hourly 
rates off notice. A very wise and fair 
decision, I thought. 

When I told Frank the next day that 
I thought he made a good decision, he 
responded by asking if John Taylor was 
in. When I answered affirmative, he 
went on to say there was no damn way 
you should both be off the line. He was 
going to get Superintendent Ian Miller 
to put me back to work. The fact was I 
was only off long enough to bring 
brother Taylor up to date on what was 
transpiring in the zone, as he had been 
out a week working up at the Union 
Hall. 

I would like to let Frank O’Carroll 
and any other member of management 
know that I won’t back off when I be¬ 
lieve there are double standards being 


practices on the shop floor. Not even 
under the threat of going back on the 
line, Mr. O’Carroll. I cannot and will not 
be blackmailed. 

There are many times that our zone 
needs both John Taylor and myself off 
the line, because of the sheer size of our 
zone (540). Management can play 
games with our situation right now, but 
believe me they will have to pay the 
price in the end. 

I would advise Frank O’Carroll and 
Pat McCabe not to be upset with me, as 
I was not the one who fingered McCabe 
for being out of his work area early, it 
was fellow Supervisor Allison Scanlon. 

I simply used the information supplied 
to perform my duties to the best of my 
abilities. Is that not what management 
wants from each and every employee? 

I would advise Supervisor McCabe and 
Supervisor Scanlon to come to some 
sort of understanding, such as I won’t 
tell on you if you don’t tell on me. I 
know on hourly rate we take a very dim 
view of fellow workers ratting on each 
other. 

OVERKILL 

I’ve brought it to the attention of the 
two District Committeepersons, George 
Knott and Frank Taylor, that I felt Pat 
McCabe was going overboard with dic- 
tatorship-like antics on the Motor Line. 
Frank Taylor told me overkill has al¬ 
ways been McCabe’s shortcoming. 
Matter of fact, Frank Taylor caught Pat 
McCabe playing badminton with a ten¬ 
nis racquet, just last week in the Truck 
Plant fitness centre. If that’s not the de¬ 
finition of overkill, I don’t know what is. 



Survivor Benefits under 
the Canada Pension Plan 



By RAY FINNEY 
Pension Representative 

The Canada Pension Plan provides 
contributors and their families with a 
basic level of protection against the loss 
of earnings due to the retirement, disa¬ 
bility or death of a 
contributor to the 
plan. In providing 
benefits for these 
contingencies, the 
CPP encompasses 
a unique configu¬ 
ration of savings, 
insurance and sup¬ 
port elements. 
The plan was 
specifically intent 
to play a funda¬ 
mental, although not exclusive, role in 
protecting the employment income of 
all Canadians. 

Consequently, benefits under the CPP 
are not targetted to low-income groups, 
and they are not intended to provide all 
of the income Canadians would want. 
Rather, CPP benefits were designed to 
provide a basic level of earnings replace¬ 
ment, to be supplemented by income 
from other sources, on which Canadians 
could rely for a measure of their and/or 
their families future income need. 

The CPP is fully self-supporting, with 
all benefits being paid from the compul- 
sary contributions of employees and em¬ 
ployers and from the investment earn¬ 
ings of the Canada Pension Plan Fund. 
The retirement, disability and survivor 
benefits provided are all related to the 
level of insured earnings on which con¬ 
tributions were paid. 

The structure of the benefits under the 
CPP varies according to the type of pro¬ 
tection each benefit is intended to pro¬ 
vide. For example, the retirement pen¬ 
sion, which is the primary CPP benefit, 
was designed to assist Canadians in pro¬ 
viding income for their retirement years. 
Virtually all employed Canadians con¬ 
tribute to the CPP. In return all Cana¬ 
dians are guaranteed a pension in retire¬ 
ment. The retirement pension, there¬ 
fore, most clearly represents the savings 
element encompassed by contributions 
to the CPP. The nature and structure of 
disability and survivor provisions under 
the plan are somewhat different, as they 
encompass insurance and support ele¬ 


ment. The insurance element affords 
contributors with a means of pooling 
their contributions for protection against 
common risks. For example, as long as 
they meet the contributory require¬ 
ments, contributors have the assurance 
of CPP benefit protection in the event 
that they become disabled. Similarly, 
contributors are assured that, upon their 
death, CPP survivor benefits will be av¬ 
ailable to a surviving spouse or children. 

The support element takes the form 
of the flat-rate benefit components 
paid to disabled contributors or to sur¬ 
viving spouses under the age of 65 and 
to children of deceased or disabled con¬ 
tributors. These flat-rate benefits intro¬ 
duce a redistributive element into the 
otherwise earning-related nature of the 
CPP. 

DESCRIPTION OF 
EXISTING BENEFITS 
Under current CPP provision, the 
family of a CPP contributor is protected 
against the loss of earnings in the event 
of his or her death, through surviving 
spouse’s, orphan’s and death ben¬ 
efits. These three components of the sur¬ 
vivor benefit structure are described 
below. 

1) Surviving Spouse’s Benefit — 

The surviving spouse’s benefit is a con¬ 
tinuing monthly pension payable to the 
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spouse of a deceased contributor follow¬ 
ing the contributor’s death. 

Benefits for survivors under age 65 
are subject to eligibility criteria based 
on the age and situation of the surviving 
spouse at the time of the death of the 
contributor. 

Survivors with dependent children, 
those with a disability and those over 
age 45 are eligible for a full survivor 
pension. Surviving spouses age 35 to 
45, who are neither disabled nor have 
dependent children, are entitled to a pen¬ 
sion reduced by 1-120 for each month 
under the age of 45. A surviving spouse 
who is under the age of 35 all the time 
of the death of the contributor is not 
entitled to a survivor’s pension until he 
or she reaches the age of 65, unless he 
or she has dependent children or is dis¬ 
abled. The CPP benefit for a survivor 
under 65 consists of a flat-rate portion 
(98-96 at 1988 rates) and an earnings 
-related portion (37.5 percent of the 
deceased spouse’s calculated retirement 
pension). The maximum month amount 
is 302.61. 

The amount of the monthly pension 
paid to the surviving spouse at age 65 
and over is equal to 60 percent of the 
deceased spouse’s calculated retirement 
pension. In 1988, the maximum 
monthly benefit for a survivor over the 
age of 65 is 325.84. If the survivor is 
also entitled to a CPP retirement pen¬ 
sion. The total of the combined survivor 
and retirement benefit is subject to a ceil¬ 
ing equal to the maximum retirement 
pension 543.06 per month in 1988. 

2) Orphan’s Benefit — An orphan’s 
benefit is payable monthly on behalf of 
a dependent child of a deceased con¬ 
tributor. The benefit is a flat-rate 
amount equal to 98.96 in 1988. It is 
payable until the child reaches the age 
of 18 or until age 25 if he or she attends 
school full time. 

3) Death Benefit — A death benefit 
is payable to the estate of a deceased 
contributor. It is a lump-sum amount 
equal to the lesser of six months of the 
deceased contributor’s retirement pen¬ 
sion or 10 percent of the maximum pen¬ 
sionable earnings. In 1988 the maximum 
death benefit is 2,650.00. All CPP ben¬ 
efits being paid are increased each Jan¬ 
uary to reflect annual changes in the 
Consumer Price Index. 


Truck-Car 
Oldtimers League 


By RON GAY 

Your League this year consists of 3 
teams with one team rep. If you have 
any problems, I am sure that your team 
rep will look after them. If you think of 
any way that we 
can improve 
things, let us 
know and remem¬ 
ber this is a re¬ 
creation league,so 
keep the sticks 
down and have a 
good time. 

Last year we 
held one annual 
dance with a great 
buffet lunch, the 
turnout was terrible. This was almost a 
free evening out for the players and 
wives and last year we had 4 teams. 
Going into this season we kept saying 


that we would not go to the trouble of 
putting on a dance this year, but some 
of you seem to want a year-end dance. 
If enough of you are interested, let your 
team rep know and we can discuss it at 
our secret meeting which we have once 
a month. 

Player of the week goes to Rick Watts. 
Rick has learned a lot since joining our 
Oldtimers League. He used to skate up 
and down on his wing back checking, 
fore checking, now Rick stands on the 
red line waiting for a pass. I watched a 
few of the last games and saw that Gary 
Chisolm was skating up the ice with his 
head down. Now Gary is a good skater 
and has always been a heads-up 
player. I asked the coach John John¬ 
ston why Gary was skating with his 
head down. John told me that Gary 
was looking for Charlie. 

Until next issue, see you on the ice. 




STATS 




By RICHARD JOLICOEUR 



TEAM STANDINGS 


GP 

W 


L 

T 

PTS 

Millwork Home Centre 


4 

2 


1 

1 

5 

Don Caster Home Health Care 

4 

2 


1 

1 

5 

Shoppers Drug Mart 


4 

1 


4 


2 

TOP NINE 




G 


A 

PTS 

Gary Chisolm 




7 


5 

12 

Rick Watts 




5 


7 

12 

Glenn Jeffreys 




8 


2 

10 

Gary Munroe 




3 


7 

10 

Wayne Rankine 




3 


5 

8 

. Greg Pattison 




5 


2 

7 

Tom Dahle 




4 


3 

7 

Steve Watson 




3 


4 

7 

Rob Mason 




2 


5 

7 

GOAL TENDERS 

GP 


GF 



GA 

AVE 

Dale Davis 

4 


29 



18 

4.50 

Bob Skinner 

4 


27 



23 

5.70 

A1 Ay les worth 

4 


17 



30 

7.50 


Service Rep Report 


By GENE BERGERON 

WHY WE OPPOSE BILL 162 
Re-Employment of Injured Workers 

The major concern of the CAW is 
the erosion of seniority rights within 
our plants to the reinstatement of low 
seniority employees who are injured 
and accepting 
preferred jobs 
normally held by 
high seniority 
employees under 
the threat of the 
denial of benefits 
when the provi¬ 
sions of Collec¬ 
tive Seniority 
Agreements are 
maintained by 
the Bargaining 
Unit. The employers will then undoub¬ 
tedly blame the Union for being unable 
to place the injured workers and be re¬ 
leased from its obligations with a small 
penalty equal to less than the total of the 
worker’s wages for one year. 

As an example of the above, section 
54-B deals with the reinstatement and 
reemployment of an injured worker. 
Space does not permit to cover the entire 
Act so I will try and give you some of 
the ones that will be most dangerous to 
54 - B - 2 as copied from the Bill. 

The employer of a worker who, on 
the date of injury, had been employed 
continuously for at least one year by the 
employer, 

(a) shall reinstate the worker in the 
position the worker held on the date of 
injury or provide the worker with alter¬ 
nate employment of a nature and at earn¬ 
ings comparable to the worker’s on that 
date; or 

(b) if the worker is unable to perform 
the essential duties of a position de¬ 
scribed in clause (a), shall offer the 
worker the first opportunity to accept 
suitable employment that may become 
available with the employer (Good 
Stuff) but 54-B-8 deals with Conflict 
with Collective Agreements. 

Where this section conflicts with a 
Collective Agreement that is binding 


upon the employer and the obliga¬ 
tions of the employer under this sec¬ 
tion in respect of a worker afford the 
worker greater reinstatement or re¬ 
employment terms in the circum¬ 
stances than the terms available to the 
worker under the Collective Agree¬ 
ment. 

THIS SECTION PREVAILS 
OVER THE COLLECTIVE AGREE¬ 
MENT! 

In reality, this means if the injured 
worker cannot find suitable employment 

in line with his or her seniority status, 
then the Company is obligated to find 
suitable employment regardless of se¬ 
niority. 

Can you imagine having 20 years 
seniority and finally getting a job that 
is a little easier only to be bumped off 
this job by an employee with less se¬ 
niority and you or your Union are un¬ 
able to do anything about it! 

Bill 162 amendments have been intro¬ 
duced by the Minister of Labour to sat¬ 
isfy the demands of our employers. In 
a previous article I mentioned how the 
working men and women of Canada put 
their trust in their MPPs or their MPs 
and hope they will do something for 
them. Well, they are constantly doing 
something for us, but not to our ben¬ 
efit. The Tories and Liberals are all spon¬ 
sored by Big Business and will do 
everything possible to help them against 
us. 

Organized Labour Leaders constantly 
face unfair legislation when they re¬ 
present their membership. The member¬ 
ship requests their Union to negotiate 
fair wage and seniority agreements and 
in most cases they do just that. But if 
the corporation wants a way out of the 
negotiated seniority agreements, they 
simply request their friends in govern¬ 
ment and amend the the present legisla¬ 
tion or introduce new legislation that 
will favour the corporations. 

If the membership is serious about 
obtaining good honest Collective 
Agreements, then give the Unions 
some help. Elect Labour people to all 
forms of government. 
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Successful Open House 



President Armstrong and Mayor Allan Pilkey unveil Anniversary Plaque. 


Over 700 members joined in 
celebrating Credit Union Day and 
the Fiftieth Anniversary of the 
Auto Workers Credit Union. Info¬ 
rmation booths were staffed by 
CUMIS, Co-Op Trust, The Co- 
operators and Auto Workers 
Credit Union. Our thanks go to 
the Directors, Management, Staff 
and the members who made this 
such a successful day. 


Lois Nimigon, 

Chairperson 

50th Anniversary Committee 



Manager Ed Sarnecki, President Armstrong and Staff Members Diane Redman 
and Gwen Cafik. 




Vice-President Bill Rutherford, President Armstrong and Lois Nimi- Bill Rutherford and Lois Nimigon make the Grand Prize draw, 
gon make the draw for a door prize. 



Bill Rutherford, Hugh Armstrong and Staff Member Jane 
O’Donnell. 



Members enjoying an apple. 


Draw Winners 
COLOUR TV 
L. Leadbetter 
CANADA BOOK 
Tom Vermoen 
ONTARIO BOOKS 
Sharon Caseboro 
Carole Hicks 
TRAVEL BAG 
Michael Klinduch 



Even the younger members got into the act. 



Reg Cooksey and Gwen Cafik. 



Diane Redman serves coffee and cookies to the members. 



Bill Rutherford, Hugh Armstrong and Ed Sarnecki make the 
final draw. 
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Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
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(’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
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Printed by Eveready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 

TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted, 

EDITOR: Ray Finney 
EDITORIAL BOARD: John Sinclair 
Dave Thompson, Tom Hoar. 


DEADLINE FOR ADS: 4:00 P.M. 

FRIDAY, NOVEMBER 18th, 1988 

Ads must not exceed 20 words, plus phone number, and 
must include the member’s name, and serial or clock num¬ 
ber. Ads with incomplete information will be rejected. 

The Editor 


FOR SALE 


LADIES FULL-LENGTH natural muskrat 
coat. Size 12.4 years old. Worn very little. 
$500 or best offer. Call: 579-1402 after 4 
p.m. 

’82 GMC CUSTOM VAN, front/rear air, 
power windows/door locks, 4 captain 
chairs, bed in rear seat. $7000 or best 
offer, not certified. Call: 723-0502 after 6 
p.m. 

JACKET, MAN’S BROWN corduroy, size 
44 with hood. Borg lined. Toggle closures. 
New, never worn. Call: 725-5881 

1985 OLDS CUTLASS SUPREME 
Brougham, 2-door, automatic, air, cruise, 
tilt, stereo. 15,800 original kms. Rust- 
proofed, permashined, like new. $12,900 
certified. Call: 623-2611 

REESE TRAILER HITCH. Torsion bars, 
brackets, Eazy-Lift sway control. Like 
new, $250 firm. Call: 728-9294 

ELECTRONIC ORGAN, floor model with 
bench. Automatic chord and rhythms. 
Excellent condition. $500 firm. Call: 985- 
2343 

CONSOLE STEREO, $70. Single bed, 
complete, $75. Bed-chesterfield, $85.13” 
Bridgestone snow tires, mounted. $85. 
Call: 728-0816 

1980 BUICK SKYLARK, V-6, PS, PB, 
auto, air, 4-door, AM-FM cassette, 85,000 
km. Good condition. $2000 certified. Call: 
728-0386 _ j _ 

BABY SETS, $13 each. All colours. 
Hoover upright vacuum, $50. Lawn orna¬ 
ments $13 each. Call: 725-9390 

LOVESEAT SOFA, like new, brown and 
beige, $200. New spare tire, Pontiac, 
1983-1984, $20. Lady’s bike, like new, 
$50 or best offer. Call: 668-0960 

COUNTRY AND VICTORIAN wreaths, 
flower arrangements, hand-sewn pot 
pourri gifts. Xmas arrangements and gift 
baskets. Call: Lily 723-1414 

4 HP JOHNSON OUTBOARD motor. 
Good condition. Call: 579-6157 after 4 
p.m. 

’77 PONTIAC WAGON, 100,000 miles. 
$1100 certified or best offer. Call: Scott 
263-8334 Shift 2 

ELECTROHOME HUMIDIFIER. Good 
condition. $60. Call: 725-9067 

STAIR CHAIR lift. Call: 728-9633 

4-PIECE LIVING ROOM set, 3 months 
old. $625. Call: 623-2982 

FOLDING TABLE TENNIS table with ac- 
cessories. $45. 1 old-fashioned barber 
chair. $250. Call: 723-0285 

OIL SPACE HEATER with fan, for garage 
or cottage. $70. Call: 723-4955 

2 15-INCH RIMS. Fits 87-88 Chev Ca- 
price. Also 1984 Olds Delta 88, $30. Call: 
655-3150 

ACRE LOTS ON Township Road. Access 
to Kushog Lake, sandy beach, boat 
launch. New 5-bedroom house near 12- 
Mile Lake. 4-unit apartment building. Min- 
den area. Call: 1-705-286-4388 

1988 GMC V 2 -TON. 15,000 km. Dark 
blue, PW and DL. Air con, cloth seats, SS 
mirrors, AM-FM cassette. All-season 
tires. $15,000. Call: 579-3474 _ 

24” HARVEST GOLD STOVE and 28” 
colour console TV. Both in good condi¬ 
tion. Call: 263-2658 

1978 CHEVETTE, 4-DOOR, standard, 
excellent motor. $1000. Certified. Call: 
436-7260 

11 CU. FT. DANBY fridge. $275 firm. Not 
needed. Call: 576-7464 

YAMAHA PSR-60 KEYBOARD, $995. 
Honda 80 CC dirt bike. $500. Call: 723- 
8038 

QUANTITY OF DRY split wood. Call: 623- 
2646 

OIL SPACE HEATER with built-in fan. 
$50. Call: 728-6876 

WHITBY. 2-STOREY, double car garage, 

3 bedrooms, 3 bathrooms, family room 
with fireplace, laundry upstairs, custom 
blinds, dishwasher. $189,900. Call: 579- 
9258 

WRINGER WASHER, two years old. Van¬ 
ity, 19 x 16. Complete with taps. Electric 
stove. Call: 725-1937 

HOUSE, TWO-STOREY, 5 years old. 
Main floor family room with fireplace. 
Walkout to large deck, $164,900. Call: 
723-5371 

KITCHEN TABLE with 6 chairs. Good 
condition. Call: 725-1317 


ALUMINUM STORM DOORS, 34” x 82” 
and 32" x 78”. Lock pump included. $25. 
Call: 725-9370 

KENMORE 30” STOVE. Avocado green. 
Excellent condition. $300. Call: 571-2493 

ALUMINUM DOOR, self-storing, colour 
brown, size L-80 3 A” x 33”W x 1 V 2 ”th. $50. 
Call: 725-5100 

GENTLEMAN’S SHEEPSKIN coat. A-1 
condition, size 38. Grey pants, size 32. 
Dress herringbone jacket. Lady’s long 
black winter coat, size 11. Call: 728-1270 

CHESTERFIELD, $50. Coffee table $25. 
Call: 728-9871 

LADIES’ BLACK COAT, size 7 or 8. 
Almost new. Will negotiate on price. Call: 
728-2601 

1986 FORD CRUISER, double air. Oak 
cabinet, furnace, hot water, heater, Mi- 
chelin dual wheel. Sleeps 4. Dual fuel at¬ 
tachment. Rebate. Call: 728-1796 

ONE BEDROOM MOBILE home 12 x 54 
with Florida room 10 x 16. Completely 
furnished, excellent condition, 5-star 
adult park. Largo, Florida west coast just 
north of St. Petersburg. Asking $13,000 
U.S. Call: 1-813-581-8232 

RANCH BUNGALOW. Pontypool area, 
10V2% $77,000 mortgage for 7 years. 
New carpet throughout, new kitchen floor, 
newly painted. 20 x 40 inground pool. 100 
x 150 lot. Call: 1-705-277-3273 or 576- 
6783 

DOUBLE BED snowmobile trailer. Excel¬ 
lent condition. Asking $450. Call: 576- 
5047 

’86 CUTLASS SUPREME, 2-door, V-8, 
305, AC, PS, PB, auto transmission, 
70,000 km. Asking $10,500 or best offer. 
Call: 668-4263 

FRENCH PROVINCIAL style chesterfield 
and chair. Good condition. Also small 
organ, spinning wheel and table loom. 
Call: 668-2739 

1978 CAPRICE *pHEVY, fully loaded. 
Cheap. 1985 Reliant, 2.2 auto, air, new 
muffler, new brakes. Call: 723-9078 

ELECTRIC MOTORS for oil burner and 
fans. Also others from % to V 3 HP. Call: 
725-5868 

ALUMINUM STORM door, RH. 34” x 82”, 
with all hardware and keys. $55. Call: 
723-6215 

SET OLD QUILTING frames, $50. Quan- 
tity old watches and clocks, $40. Old 
cream separator stand, $50 each. Pair 
snowtires, 560 x 13, $50. Call: 263-8027 

1986 FULL SIZE CHEV Wrangler. 1980 
Chevette, $200 as is or best offer. Call: 
655-4892 

GMC MINI-VAN, LOADED, $15,500 or 
best offer. Call: 623-3085 

ACCELL SUPER COIL, Edelbroke 
intake, chrome oil pan for Chev SB, 4- 
speed, Hurst street super shifter, new. 
Call: 725-7249. Ask for Rob. 

TIRES ON RIMS, 14”, $90; Skis, 70 cm., 
good binding, $25; Ladies’ boots, size 7, 
$25; Girl’s skates, “Orbit”, size 11, 1 and 
5. Call: 728-6773 

HARLEY-DAVIDSON 69 Sportster, 900 
CC. Good winter project. $3000 or best 
offer. Call: 436-7224 after 5 p.m. 

PORTABLE CB. 4 watts, 6 channels, plus 
charger. Like new. $95. Call: 723-9460 

PINE DINING ROOM set, six high back, 
rattan seat chairs, one-piece hutch, one- 
piece trestle table. $1900 or best offer. 
Call: 666-3725 _ 

1988 ADVENTURE 165 Bass Boat. 1988 
Johnson 50 HP electric tiller. 1988 John¬ 
son 12-24 volt electric trolling motor, 
trailer, fish finder, etc. $11,900. Call: 655- 
4403 

’86 RED CHEV BLAZER S-10. Will certify. 
$12,500 or best offer. Call: 1-705-277- 
3643 

3-YEAR GOLD’S GYM membership. 
Started September 18/88. Asking $300. 
Call: Brett 723-6398 evenings 

MEN’S SKATES, SIZE 8, like new, $40. 
Ladies’ figure skates, size 8, like new. 
$30. Call: 728-2648 

35’ OF TEAK. Used for store or home. 
Some with glass shelves. Cost over 
$5000. Sell for $2500 or best offer. Call: 
655-8079 

QUEEN SIZE WATERBED. Good shape. 
Call: 728-5562 

’84 PONTIAC PHOENIX. 4-cylinder auto- 
matic. 74,000 km. Good condition. NO 
rust. $3800 certified or best offer. Call: 
579-7972 after 4 p.m. 


TRACTORS. FORD JUBILEE, $2900. 
Allis Chalmers, $50. Call: 728-0703 

MOVIE CAMERA. COLEMAN lantern. 
Wicker baskets, typewriter, toaster, Santa 
suit, snowshoes, bird feeders, raincoat, 
toys, dolls. Call: Port Perry 985-8146 

CAMERA. PENTAX (110 Miniature). SLR 
with 2 lenses, electronic flash, filter and 
carrying case. $100. Call: 985-9202 

’81 CHEV CUSTOM VAN. Loaded except 
air. All done inside. Good condition. Ask¬ 
ing $4800. Call: 579-7772 

'THE BOARD WITH No Name” electronic 
bulletin board system. Call: 725-1593 

TWO 7’ x 7’ BERRY STEEL garage doors 
with hardware to make into 14’ wide. New 
condition. Call: 987-1332 

1985 OLDS 88 BROUGHAM, loaded, 
47,000 miles, $11,700 or best offer. Call: 
725-4861 

RADIO CONTROLLED CAR. Fox with 
accessories. Call: 576-8056 

KITCHEN SET. Table and four swivel 
chairs. Almond colour. $375 or best offer. 
Also GE washing machine. Call: 728- 
1061 

LADIES’ 10-SPEED BIKE. Skyline. Made 
in Canada. Like new, good Christmas gift. 
Call: 623-2611 

1987 CHEVROLET NOVA, 4 months old. 
10,000 km., standard, PS, PB, Alpine 
stereo and cassette, like new. $10,500 or 
best offer. Call: Debbie at 725-6743 

PAIR MEN’S CROSS country skis. Size 
8. New condition. Call: 728-5410 

STEREO RECORD PLAYER. Kitchen 
cupboards. Car tune-up instruments and 
plus bath sets. Call: 725-5306 

SOFAS. FIVE LOVESEATS. Chairs, end 
tables, sewina machine, coffee tables. 
Call: 579-3112 after 4 p.m. 

KITCHEN CUPBOARDS with new coun- 
tertop and sink. Sunbeam snowblower. 
Good working condition. Asking $100 

each. Call: 579-0889 after 5 p.m. 

1978 CHEV CAPRICE Classic, 82,000 
miles. New brakes and exhaust, $1995 or 
best offer. Call: 725-4861 

USED OIL FURNACE. Good for garage 
or cottage. $50 or best offer. Call: 436- 
6669 

PROPANE FRIDGE, stove and lights. 
Ideal for hunting camp, cottage, etc. Call: 
425-2796 

YOUNG GIRLS CLOTHES. Snowsuits to 
party dresses. White rabbit fur coat. All 
like new. Sizes 8-12. Call: 433-4093 

FRIDGE, STOVE. Stroller, walker, bed¬ 
room set, sewing machine, storm 
windows (aluminum with screen), child¬ 
ren’s clothes, toys, humidifier, hairdryer. 
Call: 579-7975 

WURLITZER DOUBLE keyboard and 
foot pedals. $400. Nordheimer by Heintz- 
man piano, $1500. New gas stove with 
oven, for camper or trailer. Call: 728-5693 

’82 CHEVETTE. ASSORTED GM auto- 
matic trans. Cargo (oil springs). Assorted 
sizes rims, tires, alternators, starter 
motors. Assorted radiators. Call: 725- 
7249 

MTD 16 HP GARDEN tractor, 42” lawn- 
mower and snowblower. In excellent con¬ 
dition. $2195 or best offer. Call: 655-4036 

SIX COMBINATION storm/screens with 
matching indoor windows with wood 
sashes. Measurements 30 x 48. Call: 
728-6474 

35 YARDS RED CARPET in one piece. 
Very good condition. Philco stereo con¬ 
sole, AM-FM, like new. Call: 725-3152 

53 SCENIC ACRES. New small cottage. 
800-ft. frontage on Hwy. 121 Haliburton. 
$48,800. Possible severance. Call: 723- 
7021 

SEARS HP RIDING tractor lawnmower, 
will adapt to snowblower. Like new. 
$1200. JVC turntable model JL-A20. 
Hardly used. Call: Gary 705-277-2234 

’86 CAVALIER WAGON, excellent condi¬ 
tion, PS, PB, auto, PWipers, A/C. Stereo, 
CS trim, dark grey colour, $6200. Extra 
for certification. Call: 668-8387 

1979 ACADIAN, 4-DOOR automatic, 
hatchback. Good running car. $500 firm. 
Call: 728-1742 

FRANKLIN WOODSTOVE with screen. 
Used only one season, $125. Table tennis 
with accessories, $100. Call: 728-5246 

1976 PONTIAC STATION wagon, original 
mileage, 46,000. New tires, as is, best 
offer. Call: 728-3220 


COCKAPOO PUPPIES. Beautiful non¬ 
shedding family pet. Vet inspected, tailed 
docked, first shots. 2 males, 2 females. 
$300. Call: 433-1973 

KENMORE 30” STOVE. White. Excellent 
condition. Asking $250. Call: 576-1257 
after 6 p.m. 

MAPLE WALL UNIT. Braemore sofa bed. 
Sklar-Pepplar pecan table. XT Clone per¬ 
sonal computer. Full size table tennis 
table and bats. $50. Call: 430-7379 

DRESSER AND SMALL table. Two head- 
boards, 39-inches and 54-inches. Colour 
off-white, good condition. Call: 723-9636 

1982 OLDS CUTLASS SUPREME, air, 
stereo, new tires and battery, rustproofed, 
certified. $4700. Call: 728-5497 

CARPET, GREY COLOUR. Approxi- 
mately 14’ x 9’. Also green, 11 Vz x 14’. 
Good condition. Call: 723-9636 

’83 CHEVETTE DELUXE, 4-door, auto- 
matic, AM-FM cassette, new tires, bat¬ 
tery, starter and tune-up. Certified, 
excellent condition. Call: 728-0307 

COLOUR TV ANTENNA and 20’ tower, 
$60. Mattress, boxspring and headboard, 
48” wide, $75. 100-amp. fusebox and hot 
water heater box, $50. Call: 725-4684 

REESE HITCH, COMPLETE, including 
receiver for Astro van, $390 or best offer. 
Used twice only. Retail price $774. Call: 
725-0803 

FULL-LENGTH FITTED raccoon coat, 
size 10-12. Excellent condition. $250 or 
best offer. Call: 723-5371 

CEDAR POSTS, fifty. Call: 728-4539 
after 6 p.m. 

CUSTOM MADE PINCH pleated sheer 
drapes, almond, cornelli hem. 116” x 94”. 
Very good condition. Call: 723-9636 

BICYCLE, 10-SPEED, men’s, $50. Type- 
writer, $75. Call: 728-5705 

’72 BUICK, AS IS. One owner. New tires. 
Call: 723-9874 

TWO SINGLE BEDS with headboard. 39- 
inches. Call: 723-9636 

6-FOOT BY 7-FOOT wall unit, mahogany 
finish, asking $500. Sofa and matching 
chair. Asking $300. Call: 576-7330 after 
4 p.m. 

LADDER, 4-WAY Flex-o-ladder, multipur¬ 
pose aluminum, almost new. Call: 725- 
0803 

STOR-MOR ROOFTOP STORAGE box, 
for trailer or car. Beige colour. New, $295. 
Call: 725-0803 

BRA FOR ’85 FIREBIRD, $40. 77 muf- 
fler, catalytic converter, chrome tailpipes 
for Firebird. Bird cage, stand, $50. Aqua¬ 
rium $50. Call: 432-7253 

DRAPES, SEARS CUSTOM made sheer 
drapes. Chocolate over ivory. 108” wide 
x 92” long. $125. Call: 623-2611 

SANSUI SPEAKERS, 35 watts per side. 
Grey suede jacket. In very good condi¬ 
tion. Size 40. Call: 723-9636 

6-PIECE DARK PINE bedroom suite, 
matching lamps, $695. 3-piece solid oak/ 
glass coffee tables, $550. Gold braided 
rug, 8’ x 10’, $45. Call: 432-7253 


OAK DESKS, $50, $90. Daybed $50; 
steel door $40; Racing Sulky $300; reclin¬ 
ing chair $60; Tiger Paws with mags $80. 
Call: 623-7569 

3-BEDROOM BACKSPLIT, large kitchen, 
dining room, living room, 2 bathrooms 
and large recreation room with bar. Ask¬ 
ing $137,500. Call: 430-2015 or 728-7736 

2 ATC. ONE 1985 200 CC and one 1984 
110 CC. $1500 for pair. Call: 576-7126 


WANTED TO BUY 

2-3 BEDROOM BUNGALOW with dining 
room\ Close to shopping. 
$130,000-$140,000. All cash. End of 
March ’89 closing. NO AGENTS 
PLEASE. Call: 728-4882 

12 OR 14-FT. ALUMINUM boat and trailer. 
Also 100-200 fence posts. 5’ or 6’. Call: 
263-2936 

GOOD USED RABBIT cages. Also 
feeders and drinkers. Also 30-gallon fish 
tank. Call: 705-324-1680 after 4:30 p.m. 


FOR RENT 


INSIDE WINTER STORAGE for boats 
and tent trailers. Call: 623-1297 

ORLANDO. FULLY FURNISHED deluxe 
townhouse, 2-bedroom, pool, tennis, 
laundry. 15 minutes to Disney. Weekly/ 
monthly rates. Less than hotel. Call: 623- 
2328 

STORAGE FOR CARS, boats, trailers, 
etc. Call: 263-8885 or 436-2592 

INDOOR AND OUTDOOR storage for 
campers, cars, trailers, boats, etc. North 
Oshawa location. Very reasonable. Call: 
725-4414 

ONE-BEDROOM APARTMENT. Bow- 
manville. Completely renovated, fridge 
and stove. $558 monthly. Call: 623-2328 

ONE-BEDROOM APARTMENT. First and 
last month’s rent. $340 per month, plus 
pay own hydro. Call: 263-2936 

1986 CITATION MOTOR HOME, sleeps 
6. $600 per week. No extra mileage or 
insurance charges. Call: 1-705-324-7355 


SERVICES 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist oth¬ 
ers who are experiencing emotional diffi¬ 
culties. If you can help, call: 579-7661 


Look for the 
union label 
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32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 

579-6411 

BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


WARNING 

GM EMPLOYEES 
& SIBLINGS 

YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

11.5% FINANCING 
AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 DUNDAS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 



wd make things 
very clear 



bum’s 


MOVING & 
STORAGE LTD. 

- 


TRUCK RENTAL 
579-7368 725-3509 


341 MARWOOD DRIVE 
OSHAWA 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


fIPCO 


UIC SERVE 


lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

lllllllllllllllllllllllllllllllillllllllllllllllllllllllllllllll 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 
L1H3M3 

iimiiitiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiiiim 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130 PERS. 
PHONE: 570-3158 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 

why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 


GM 


1800 Kingston Rd. 
at Brock Rd., Pickering 

683-9333 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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Fab Plant Update 

By JOHN LEWIS, Area Chairman 
and WAYNE MURPHY, District Committeeman 



Health Care 
and You 


As you are all aware, pur Fab Plant 
has made tremendous turnabout since 
the fall of ’87 and the spring of the cur¬ 
rent year. During the difficult times, we 
were able to offer alternatives to our 
senior members, heading them toward 
retirement, in order to save your jobs at 
the bottom. We also have been able to 
extend these arrangements throughout 
our recent prosperous times. 

In all the recent cases, those employ¬ 
ees involved had to be replaced which 
means simply more job security for ev¬ 
eryone concerned. This enables you 
people the opportunity to move to more 
desirable jobs and departments which 
were held by our senior members who 
chose the options we were able to nego¬ 
tiate for them. The scheduling increases 
throughout the Fab Plant are a definite 
plus in regard to jobs. As each area 
increases production, it also created jobs 
in our service departments. 

We wish to welcome all the people 
who have come into the Fab Plant 
whether on transfers from other plants 
or on recall from the Car Plant (laid off, 
not to be called back). These employees 
filled the countless requisitions sub¬ 
mitted and have rights, under Paragraph 
23 of the Local Seniority Agreement. 
This must be a great relief for these jun¬ 
ior employees who faced the uncertainty 
of no job at all. 

RIM DEPT. 31 AND 
RIM PAINT DEPT. 32 

We were able to reach a satisfactory 
agreement for the people working in the 
RIM facility area, avoiding a dispute 
with Paragraphs #64 and #98 of the 
Master Agreement, for the new duties 
which are involved. It has been proven 
in the past, that the Company does what¬ 
ever it wants and the Union representa¬ 
tion has only the grievance procedure to 
rely on. This procedure has proven to be 
a lengthy battle with the member suffer¬ 
ing in the wait. 

An example of this is the near three- 
year wait in sorting out the agreement 
with Dept. 31. This agreement took a 
great deal of time to complete, with visi¬ 
ble results. The people involved in the 
area can see and have seen these results, 
recognized seniority moves and rights, 
appropriate wages for jobs and classifi¬ 
cations involved, lay-off and recall pro- 


Recreation 
Calendar 
of Events 

By WALTER TARASEWICZ 
Recreation Member 

November 19, 1988 — 

National Cribbage Tournament 
Woodstock, Ont. 

Chairperson — Jack Dunn 
Phone: (519) 537-5942 
National Old Timers Hockey 
Championship 
Oakville, Ont. 

Chairperson — Bob Williams 

January 1989 — 

National Ice Fishing Tournament 
Midland-Collingwood Area 
Chairperson — Larry Patenaude 
Phone: (705) 549-7641 
Note: Must be CAW member in good 
standing only. 


UNION DUES: AN INVESTAAENT 
WITH BI& RETURNS- 
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visions to seniority issues, working 
conditions (new cafeteria, etc.) along 
with the retroactive monies. 

This agreement was endorsed by the 
elected Committeeman representing the 
area with absolutely no opposition only 
complete support and from the 17-mem¬ 
ber Shop Committee. 

The RIM clamp area and all the peo¬ 
ple working there received a long over¬ 
due increase in their base rate. 

The RIM facility has consistently 
increased in jobs and population in the 
last several months. You people are the 
major reason for the additional increases 
and new work brought into the area. The 
quality of work brought forth by the 
RIM works enable management to bid 
for the jobs we see today. Don’t worry, 
we will never let them forget it. 

The present day shift operation in 
both departments will return to two 
shifts and the area returns to its third 
shift in the New Year. 

TEMPORARY DOWNTIME 

The downtime in Depts. 31 and 32 
will be from November 4, 1988 through 
December 12, 1988. Dept. 31 will re¬ 
quire more manpower during this period 
than Dept. 32, the number of people nor 
the recalling of some employees is not 
in the same time period. This has been 
outlined to all people involved. 

This is only temporary, meaning all 
employees will be called back to their 


respective job and departments. If 
there are any questions regarding this 
matter, contact your Committeeman 
or us. 

REMAINING AREAS OF THE 
FAB PLANT 

In Dept. 10 (Plastics Moulding), ap¬ 
proximately 33 people, November 11/88 
to January 9/89. Dept. 11 (Stamping) 
approximately 1. Dept. 33 (Plastics Fin¬ 
ishing) 20 for 1 week, December 19/88. 
Dept. 7 (Clusters) 30 for 1 week Nove¬ 
mber 14/88, plus 40 for week of Dec¬ 
ember 19/88. Dept. 52 (Material 
Handling), 5 for week of November 6/ 
88; 6 for November 14/88 until the New 
Year. Dept. 15 (Inspection) and Depts. 
45 and 48 (Unskilled Maintenance) non. 

Remember, this is only a temporary 
condition. The future looks very good 
for the Fab Plant. Any concerns arising, 
please contact us. We will have our SUB 
people available for any concerns. This 
is all a result of the Car Plant model 
change. 

It is unfortunate, due to our never- 
ending daily schedules and meetings, 
we are unable to be on the floor as much 
as we would like to be, so we rely on 
the Committeeman to relay all concerns 
and problems to us because we value 
their opinions. Please be sure to call us 
or make us aware of your concerns. It 
is important that we hear from you in 
order for us to address any concern. 


By RON GAY 
Insurance Representative 

S & A FORMS TO OTTAWA 

GM is out to save some more $$$ by 
closing the benefit counter in the South 
Main Office for the Sick and Accident 
forms. As of December 1, 1988, you 
will only be able 
to obtain your S 
& A form by call¬ 
ing Metropolitan 
Life in Ottawa. 
Here are the toll- 
free numbers: 1- 
800-267-9636, or 
if you are in area 
code 519 use 
1-800-267-8536. 
You may call be¬ 
tween 7:30 a.m. to 

4:30 p.m. 

Your completed S & A forms should 
be returned to Metropolitan VIA 
regular mail using the envelope pro¬ 
vided or the envelopes may be depo¬ 
sited in the local GM mail for daily 
courier service to Metropolitan Life 
in Ottawa. 

I believe that forms should be made 
available in the old office for those who 
wish to pick them up rather than wait 
for the mail — but this argument fell on 
deaf ears. I just wonder how many 
screw-ups we will have because some¬ 
one in Ottawa forgets to mail forms out 
to our people. I guess that time will tell, 
but if anyone has trouble getting his or 
her S & A forms, let us know. 




Rod and Gun Club 


By ROY FLEMING 


I had the pleasure of hearing Nancy 
Patterson, an outstanding naturalist, 
speaking about our wet lands, and how 
they are disappearing at an alarming 
rate. Some of the wet lands are drained, 
others like the peat bogs, are tom up and 
the peat is sold for many commercial 
uses but mostly gardening. Nancy also 
spoke of those people who would drain 
the Cranberry Marsh, for what! 

We know and you know the Cran¬ 
berry Marsh is controlled by how high, 
or how low Lake Ontario is, not by 
drainage. 

Some people think water that flows 
so and is very dark must be bad or even 
poison. The truth is this slow-moving 
water acts as a sponge, soaking up the 
spring runoff and releasing the water 
ever so slowly. 

There are marshes, that of mostly cat¬ 
tails or bulrushes, by some large body 
of water where these plants are pre¬ 
valent. These marshes like the second 
marsh have abundant life, more per acre, 
than tilled land, and a crop planted at a 
great expense. 

The marsh will have fish, animals 
both large and small, that can be har¬ 
vested every year. The ducks and geese, 
will use a marsh as their own home, to 
raise a brood of young. The birds both 
large and small will also use the marsh 
to survive from their many enemies. The 
good insects will be there in a marsh 
and if no chemicals are used to control 
them, they are food for the birds. The 
frogs and small snakes must have a 
marsh to survive. The turtles of many 
sizes and colours will be found along 
the banks of a marsh, and can be seen 
sunning themselves on a log or stump. 

To visit a marsh at anytime, you will 
see lots of life, or in the very cold of 
the winter you will see evidence of life 
in a marsh. In the spring and early sum¬ 
mer many wild flowers can be found in 
a marsh, and some are so pretty, and so 
wild, not to be picked but to be seen. 

There are bogs that are thousands of 
years old, but can be destroyed by man 
in moments, and never to return again. 


Bogs, also act as a sponge controlling 
the water that will benefit people down 
stream, many miles away. Bogs will 
have some large trees growing in the 
drier section of the bog that could be a 
few hundred years young. These trees 
grow very slow, and take many years to 
mature into commercial lumber. That is 
why many bogs are drained, so these 
trees can be cut down for lumber. 

Bogs will not have many cattails or 
bulrushes but other plants that the wild 
life can eat and make a home in. There 
will be open patches of clear water in a 
bog, then some floating vegetable 
matter. Once a bog is drained it would 
take many, many years if left alone to 
make a comeback, but if tramped or 
crushed by heavy machinery, it will 
never make a comeback. There will be 
many wild flowers, some being orchids, 
that are very delicate. There will not be 
many ducks or geese using a bog for 
home. The deer and moose like a bog 
where there is lots of cover and plenty 
of feed. 

The Holland Vegetable Lands that 
were a part of Lake Simcoe was once a 
large bog, now drained, and with the 
help of more water and chemicals pro¬ 
duce good crops of vegetables. 

Swamps are generally a small area of 
wet land, with the same purpose, to hold 
back the water especially the spring run¬ 
off. Swamps in this area are generally 
covered with a very poor grade of wood, 
and we think of them as a place for the 
hounds to run the swamp hare. 

Fens, a term we do not hear used in 
this part of the country but mostly in 
northern Ontario where wet lands must 
be protected, is a name you would hear 
in Britain when speaking of wet lands. 

The last couple of Sunday mornings, 
while walking the Oshawa Creek bank, 
I noticed Mallard ducks, mostly drakes, 
feeding in the shallows of the creek 
where the brown trout had spawned. I 
hope those ducks are not eating the 
spawn of the brown trout. These trout 
have enough enemies without the ducks 
eating the spawn. 

The amount of illegal fishing in the 


CHIROPRACTOR COSTS TO YOU 

More and more people are going to 
Chiropractors for treatment than ever 
before. If your problem is related to an 
out of the plant injury or problem, 
OHIP is billed, but will not cover 
treatments 100 percent. 

OHIP allows $210.00 per year, but 
this doesn’t run on a calendar year, it 
runs from July 1st to June 30th. You will 
pay anywhere from $9.00 to $16.00 per 
visit your share. OHIP will pay the bal¬ 
ance. You may get stuck with an exami¬ 
nation fee. Example: $35.75, OHIP pays 
$10.75, your share $25.00. If by June 
30th, OHIP has paid $210.00, then 
Green Shield will pick up 100 percent 
of the monies over $210.00 until June 
30. If you have any questions, call your 
Benefit Reps. Remember, better to be 
safe than sorry. 

See you next issue. 


OHIP 

(Hospital & Doctors) 576-2870 

Greenshield 

- Drug 

- Semi-Private 

1-800-265-5615 

Metropolitan 

- Dental 

from area code 416 

- Vision Care 

1-800-268-2893 

- Hearing Aid 

from area code 705 

(As of Dec. 1) 

S & A Forms 

1-800-268-2955 

from area code 519 

Ron Gay 

1-800-267-8536 

OR 

1-800-267-9636 

728-9633 


\ 


local streams is getting more and more, 
and not only kids but lots of adults. As 
evening begins to fall, you will see the 
people taking the brown trout, mostly 
by snagging; what sport. These spawn¬ 
ing brown trout will be the brown trout 
the fisherman will be after in Lake On¬ 
tario next summer. 

Fishing for trout and salmon has 
come a long way from a few years ago; 
you never heard of monster, rainbow 
trout, salmon, and brown trout being 
caught in this part of Ontario. The real 
trout fishermen of Northern Ontario are 
now spending a week with us, in the late 
summer, fishing Lake Ontario for those 
big fish. What a different story when we 
used to go to northern Ontario to catch 
a lake trout, and never a salmon. 

I received my pamphlet from the Na¬ 
turalist with the list of the birds that have 
been sighted and there are some very 
strange names to me. Most of the birds 
are sighted along a creek or marsh and 
some near the sewage plants. If you see 
a fall migrating bird, get out your bird 
book and look it up. 

The report of the blue bird boxes is 
more than paying off. More blue birds 
hatched this summer than most sum¬ 
mers. On one of my walks I noticed five 
blue birds along a fence where blue bird 
boxes had been erected. When I read my 
list of birds, the absence of partridge and 
pheasants was noticeable. 

I read an article of great interest to 
me and maybe to you; it asks the ques¬ 
tion, ‘Are hunters on the endangered 
species?” 

If you are a camper, or like to see the 
birds, especially the migrating flocks of 
fall and spring birds, Presqu’ile Park is 
a great place to see these birds. 

There is a group who are trying to 
preserve the park for nature and birds. 
This group would like new members, 
there is a small fee to join. 

Turkey Shoot — Sunday, Dec. 18th/ 
88, 50 bird traps, watch for throwaway 
sheet. Conservation Show — Tuesday, 
Feb. 14th/89. Election of 1989 Execu¬ 
tive — Wednesday, Dec. 7th/88. Stand 
for a position, you are needed! 


ATTEND 
UNION 
MEETINGS 


CAW Bowling 
League 

By MIKE EMON 

Hi there! Welcome back! On behalf 
of myself and the new Executive, we 
would like to thank everyone for coming 
out and filling up all 24 teams at the new 
North End Bowl. 

Here are the high scores for Septem¬ 
ber 30: Wayne Collins 788; Dave Gra¬ 
ham 748; Paul Derry 709; Rodger 
Galbraith 670; Len Levondski 665; 
Murry Cobum 664. 

OCTOBER 7TH 

Gerry Gora 849; Jim Meikle 790; 
Paul Derry 782; Ron Jones 768; Mike 
Karras 758; Peter Stripe 736; Phil Cor¬ 
mier 731; Bill Stacey 714; Bemie 
Schaefer 707; Tari Shaikh 705; Bryan 
Carey 698; Bill Rodgers 697; Darcy 
Chapman 695; Barry Livingstone 691; 
Murry Cobum 689; Wayne Czarkowski 
683; Sherrie Rodgers 666; Rodger Gal¬ 
braith 663; Ken Shobbrook 663. 

OCTOBER 14TH 

Darcy Chapman 838; Sherrie 
Rodgers 831; Steve Pollock 805; Ron 
Jones 769; Murry Cobum 747; Bill Sta¬ 
cey 747; Bob Simard 738; Noel Ricketts 
730; Warren Dobbie 714; Les MacDo¬ 
nald 713; Dave Murry 707; Dean Grant 
706; Harry Langkraer 699; Bemie 
Schaefer 694; Harold Rivers 691; Bill 
Rodgers 688; Peter Stripe 686; Moe 
Bryan 684; Phil Cormier 680; John Ser- 
rurier 680; Bud Kemp 678; Sheldon 
Brooks 677; Gerry Gora 672; Walt 
Munroe 665; Lee Thompson 663. 





















OSHAWORKER / NOVEMBER 17, 1988 9 


Education Chairman’s Report 

By PAUL GOGGAN you the membership for the next three 


Zone 46 


GM UNIT ELECTION 

First, I would like to thank you, the 
membership from General Motors, for 
electing me Vice-Chairman of the GM 
Unit Executive. Your new Executive 
consists of Jim 
Nimigon as Chair¬ 
man, Paul goggan 
as vice-Chairman, 
Bryan Hayden as 
Recording Secret¬ 
ary, Mike Clynch 
and Ron Carlyle 
as Tylers. The GM 
Unit is, according 
to the CAW Con¬ 
stitution, the high¬ 
est authoritative 
body when dealing with matters affect¬ 
ing GM within our amalgamated Local 
Union. We would very much like to 
thank you for the opportunity to serve 




years. If you have a problem, please 
don’t hesitate to contact us. 

EDUCATION SEMINAR 

As of this date November 4, 1988 ap¬ 
proximately 140 Brothers and Sisters 
from all areas of Local 222 have signed 
up to take one of the courses offered by 
the Education committee on November 
26-27, 1988. 

If you want to attend, all you have to 
do is fill out an application and return 
it to the Union Hall and then show up 
on Saturday November 26, 1988 be¬ 
tween 8:30 and 9:00 a.m. It’s that sim¬ 
ple, and all members of Local 222 are 
invited to attend: the seminar is not just 
for elected Reps, it’s for you the mem¬ 
bership. Application forms are available 
from your committeeperson or at the 
Union Hall. 

Please be advised of the AGENDA 
changes, Saturday November 26, 1988. 
From 8:15 to 9:00 a.m. Registration at 
Local Union Hall. From 9:00 to 9:30 
a.m. Opening Speaker Sam Gindin, 
CAW National Research Director. From 
9:30 to 12:30, Workshops. From 12:30 
to 1:30 p.m. Free Lunch. From 1:30 to 
4:30 p.m. Workshops. At 4:30 the 
Students are invited to attend a Wine and 
Cheese Social sponsored by Local 222. 

Attendance is expected to be higher 
than usual, we urge you to send your 
registration forms in early. 

If you have any questions or sugges¬ 
tions for the Education Committee, feel 
free to call me at 597-0336 at home or 
at work 644-3172. Hope to see you at 
the Educational. 


Election 

Committee 

Report 



By BRIAN SLITER 
& BILL HART 
Co-Chairmen 
Election Committee 

On October 26, 1988, an election was 
held at Duplate and Lear Siegler, for 
CAW Constitutional Convention and 
Ontario Federation of Labour. Results 
are as follow: 

Duplate — CAW Constitutional Con¬ 
vention — Bob Whalen, 123 (elected); 
Paul Zapp, 81. 

For the Ontario Federation of Labour: 
Dave Winacott, 101 (elected); Fred Stan¬ 
ley, 90 (elected); Paul Zapp, 75; Barry 
Couture, 51. 


FREE TRADE 


By GORD VICKERS 
Chairperson 
Oshawa Transit Union 

Very shortly, you will be asked to 
elect a new Government. This election 
isn’t about just party lines — it’s about 
the future of Canada, as we know it 
today, and how our children will know 
it tomorrow. It’s about jobs, social pro¬ 
grams, culture, it’s about the Canadian 
way versus the American way. It’s about 
the values we share in caring for the 
sick, the unemployed, the handicapped, 
and our seniors. It’s about sharing the 
national pie. It tells the type of people 
we are. It’s the heart of a nation. 

Brothers and Sisters, upon the signing 
of the Free Trade Agreement, the clock 
starts ticking. Changes won’t happen 
today to feel the full impact, but grad¬ 
ually down the road. It will be a slow 
process. You won’t be able to put your 
finger on it because by then every other 
excuse will have been used to defeat 
arguments as to why our social pro¬ 
grams are eroding. What this Agreement 
is all about is more than removing tariffs 
— it’s about big business, the board 
room boys. It’s not about jobs. It’s about 
dollars and cents. It’s about the Cana¬ 
dian worker versus the American 
worker, the survival of the fittest. It may 
be good business for the board room 



By BILL HART 
Committeeman 

Since I missed the last edition of the 
Oshaworker, I would like to congratu¬ 
late all of the candidates who were 
elected to the CAW convention, the 
OFL, and to the 
GM Unit. It was 
particularly good 
to see Brian Hay¬ 
den get elected to 
the position of Re¬ 
cording Secretary 
of the GM Unit as 
just prior to this 
election, Jack 
Whalen removed 
Brian from the po¬ 
sition of Record¬ 
ing Secretary of our Bargaining 
Committee. I guess some people like to 
play games, but just look at the results. 
Jack. Brian topped the polls. Congra¬ 
tulations, Brian. 

In the last edition of the Oshaworker, 
I read Brother Bruce Adams’ article with 
great interest, regarding Company paid 
trips. It seems there has been a resurg¬ 
ence of elected Union Reps taking Com¬ 
pany trips. AGAIN? or STILL? I may 
be from the old school, but I believe our 
Union has been weakened enough by 
Union Reps taking these trips(?) I hear 
that some elected Reps from “B” Chas¬ 
sis have just returned from a Company- 
paid trip, while the people they are paid 
to represent are laid off, collecting SUB, 


and UIC benefits. It seems they don’t 
mind taking these trips as membership 
is not in the plant to witness or question 
these trips. If I was laid off, and only 
receiving 75% of my regular pay, I sure 
as hell would not appreciate my elected 
Rep taking, basically what I call a 

COMPANY-PAID VACATION! 

I am not talking from experience, as 
I never have, nor will I ever be tempted 
in the future, to take one of these trips, 
but I understand that these Union Reps 
receive full wages, air fare, hotel fare, 
daily expenses plus overtime. 

How these elected Reps can look 
themselves in the mirror or face their 
membership is beyond me. In case some 
of those at the GM trough have forgot¬ 
ten, Bruce Adams was right on when he 
said that these LAVISH trips are against 
our Canadian Constitution. On page 86 
of our Constitution under the Ethical 
Practices heading, is Section 4, Business 
and financial activities of Union Offi¬ 
cials. 

Section 4 states: “No representative 
shall accept KICK BACKS, under the 
table payments, valuable gifts, lavish 
entertainment or any personal payment 
of any kind, other than REGULAR PAY 
AND BENEFITS! PERIOD! 

This section is very explicit: regular 
pay and benefits. By accepting air fare, 
hotel fare, daily expenses plus overtime, 
these Reps are in fact accepting payment 
other than regular pay and benefits. Just 
maybe some of these Reps would be 


better employed in the world’s oldest 
profession. 

I will apologize to no one for the 
above statement, as this is my own per¬ 
sonal opinion of some so called Union 
Reps’ conduct. I hope that when every¬ 
one in “B” Chassis returns to work, that 
they approach their District, Committee¬ 
men and Alternate Committeemen and 
ask them: “Did you take one of these 
company-paid vacations?” I will also 
suggest the same question be asked of 
the “A” system Union Reps when their 
people return from their layoff. 

I firmly believe that it is only a matter 
of time until one of these so-called 
“TRIPPERS” finds himself charged for 
misrepresentation before the Labour 
Board, questioning his allegiance to GM 
and not to his membership (the people 
who elected him). I personally hope this 
does not happen, but it does seem inevit¬ 
able. 

In closing, I would like to mention 
our great sadness upon hearing of the 
sudden death of Brother Ross Joslin. We 
took up a collection and with a card 
signed by Ross’ friends and co-workers, 
I presented this to Ross’ family. His wife 
asked me to convey her thanks and great 
appreciation to the people who donated 
money and/or sent flowers. I have per¬ 
sonally known Ross for 7 years and 
worked side by side with him for 4 years 
and on behalf of Ross’ co-workers and 
myself, I would like to express our 
deepest sympathy to Ross’ wife and 
family. 


Addiction Awareness Hfeek 
November 13—19 


Lear Siegler — CAW Constitutional 
Convention: Ernie McKean, 55 

(elected); Phil Deschamps, 34, Jamie 
Huff, 29; Gord Spee, 1. 

For the Ontario Federation of Labour: 
Ernie McKean, 84 (elected); Phil Des¬ 
champs, 58 (elected); Jamie Huff, 50; 
Stan Zealand, 31; Gord Spee, 3. 

Nominations for District 12 Commit¬ 
teeman closed Friday, November 4, 
1988. Mike Lockhart received an accla¬ 
mation. Results of the upcoming elec¬ 
tion in Zone 50 for alternate 
Committeeman will be in the next issue. 


By DOUG CAMERON 
Substance Abuse Rep 

Addiction Awareness Week is a time 
when we, the Representatives of Sub¬ 
stance Abuse, strive to make employees 
and their families aware of the deva¬ 
stating effects arid consequences, 
connected to the terrible Disease of Al¬ 
cohol and Drug Addictions. 

Once again the CAW Local 222 has 
come forward with a donation to support 
and help stamp out this dreaded dis¬ 
ease. 

We on the Substance Abuse Program 
support whole heartedly Addiction 
Awareness Week. 

Throughout the week, displays will 


be set up in the plants, films on Addic¬ 
tions will also be shown. 

Each year we try to reach out to GM 
employees and their families to help 
keep them informed as to what is availa¬ 
ble to them. . 

There are four Substance Abuse Reps 
on call twenty-four hours a day, seven 
days a week, to help people who want 
help. 

If there is an employee who feels they 
may have a problem, himself/herself or 
their family, please call the Rep in your 
plant and talk it over with him. Every¬ 
thing is confidential. All members under 
your Insurance Coverage, including 
children, spouses, retirees, are also eligi¬ 
ble to benefit under our program. 



Left to right: Elizabeth Gilbert 
Pinewood, Tom Hoar - Secretary- 
Treasurer CAW, Doug Cameron - 
Substance Abuse Rep, Bob 
Henesy - Addiction Awareness 
Committee. 


Women Workaholics 


boys, winner takes all, but leaves the 
ordinary person a loser if it’s their job. 

This country was built by a lot of 
ordinary Canadians, the likes of Tommy 
Douglas, who had a vision of what it 
meant to be a Canadian, that it shouldn’t 
matter whether you have a dollar in your 
pocket or a million. All Canadians, rich 
or poor, should have medical coverage. 
I say, don’t lose our vision as Canadians! 
Stand up, be heard, keep the vision 
alive! 

I recently had a conversation with 
John Sinclair, and the talk turned to Free 
Trade. I asked John what the member 
ship would do if he signed an Agreement 
on behalf of the Local without a man¬ 
date to change the contents of the 
Collective Agreement and refused to 
discuss and debate it with the member¬ 
ship. 

John’s reply was, “I would be re¬ 
moved from office.” Do it. Remove 
Brian Mulroney from office. He’s earned 
it! 


By NATALIE HALAY 
Chairperson 
Women’s Committee 

Tearing into work activities can bum 
up adrenaline just the way scrubbing a 
floor or rearranging a closet can. We all 
need to distract ourselves from the 
stresses in life with temporary, frantic 
activity. When that activity starts to be¬ 
come not-so-temporary, but obsessive, 
then you’ve got to be careful. 

Taking on more projets than you have 
time to complete assures you that you’ll 
have no time to dwell on depressing 
thoughts. If you are tired of taking care 
of the emotional needs of your family 
and friends, work can be a noble escape. 

In a society built on the work ethic it 
is sometimes very hard to see the line 
between healthy work and too much 
work. Today’s management and workers 
are now more health conscious than ever 
before and the link between excessive 
work and various physical ailments such 
as stomach ulcers, eczema, back trouble 
and even heart attacks is well docu¬ 
mented. It is only a matter of time before 
the psychological aspect of overwork 
will be something that everyone can dis¬ 
cuss openly, and it is the women in the 
workforce who may bring this about. 

Young mothers who want to be with 
their children but must work for either 



IN All WAIKS OF UFC..X00K FOR TH£ UNION CAB 61 , 
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financial or psychological reasons have 
already begun to speak out about the 
need for balance: 

If you have become a workaholic and 
your work is an obsession, it’s important 
you understand psychic costs of worka¬ 
holism. 

Stress may spread from you to your 
children, husband, parents and friends. 
You may become depressed if you have 
no control over your workaholism. If 
you have a need to be crazy busy, you 
may find that you crash in exhaustion 
and have to call in sick. This is the result 
of managing time poorly and a lack of 
balance. But if stopping work or slow¬ 
ing down produces anxiety, insomnia, or 
irritability, working maybe «a comp¬ 
ulsion more than a fix. There are differ¬ 
ences between the two: 

• Working as a fix happens now and 
then when you need it. Working as a 
compulsion happens every day, all day 
and often into the night. 

• Working as a fix involves varying the 
kind of work you do and when it is done. 
Working as a compulsion is ritualized 
and stereotyped. 

• Working as a fix feels good while we 
are doing it. Working as a compulsion, 
though, does not usually feel very good. 

• Working as a fix may lead to inappro¬ 
priate work behaviour, for example, 
doing work that is unnecessary or use¬ 
less. Working as a compulsion usually 
leads to excessive working like promis¬ 
ing to do a huge job the next day and 
having to stay up all night to do it. The 
woman using the work as a fix doesn’t 


want to stop; the compulsive worker 
can’t stop. 

Help for the Workaholic 

The first step is to recognize that it 
exists. Are you over doing it? You have 
to look inside. Are you exhausted? De¬ 
pressed? Having lapses of memory or 
slips of logic because you are so tired? 
Have health problems cropped up 
lately? Is your work suffering because 
you are exhausted or ill? No one wants 
you to do these things to yourself. 

Now look outside of yourself at the 
people around you. Are you asking oth¬ 
ers to take more than their share of 
household responsibilities, in your ab¬ 
sence? Are you expecting too much of 
your children? Do they seem to want to 
be with you more of the time? Does your 
best friend or mother complain that she 
never sees you? You should listen very 
carefully to these signals that may say 
the balance in your life may be off a 
little or a lot. 

Now look at your work. Are you 
doing things that don’t need to be done? 
If you are doing any extra work, ask 
yourself, Why? Are you trying to escape 
from something by putting in long hours 
of their work: problems often vanish 
when you can identify the reasons for 
over work. 

In all cases of workaholism, you will 
have to take your problem in hand your¬ 
self. Don’t count on your boss or family 
or your friends to do it for you. You got 
yourself into this and you can get your¬ 
self back out of it again. 

I would like also to thank all those 
who came out to vote October 20 and 21. 
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Retirees' Activities 


Election PUC 1988 

By GORD VICKERS, PUC Unit Chairman and IAN BEATTIE, PUC Shop Steward 


By M. YOURKEVICH 
Chairman 

Retirees’ Rec Committee 

XMAS DANCE 

Friday, Dec. 16/88 

Hours: 8:00 p.m. to 1:00 a.m. 

Place: Jubilee Pavilion 
Cost: $5.00 per person 
Tickets on Sale: Dec. 7-8-9, 12-13-14/ 
88 

Retirees Hall 10:00 a.m. to 2:00 p.m. 
daily 

ID Cards to be shown — two tickets 
per purchase. 

Prizes — Lunch — Refreshments — 
Fellowship 

HALLOWEEN DANCE 

Friday, Oct. 28/88 
Prize Winners Costumes: 

(1) Julie & Stan Krupop 

(2) Ruth & Lloyd Hazelton 

(3) Nita Daley & ? Daley 


Attendance: 

(1) Peter Bakker 

(2) Ken Bisset 

(3) Bill Van Berkel 

Raffle Draw 

Raised money for an overnight stay 
at Port Elgin in the spring. Winner: 
Bruce Brown. 

Counter Helpers 

Bro. Tom Hoar, Financial Secretary 
Local 222; Sister Donna Burke, EMI 
Leddy 210; Betty Clark 205. 

Thank you to Sister Josie Bogard for 
helping sell the raffle tickets. 

Prize Donors 

(1) Sean Patterson (Casey’s Restau¬ 
rant) Oshawa Shopping Centre 

(2) Dave Brockie (Copperfield’s) 
King St. W. 

(3) Ms. Michelle Henderson (Holi¬ 
day Inn) Bloor St. 

(4) Carl Vajda (Molson Ont. Repre¬ 
sentative) Simcoe St. N. 


In my last article, I asked the mem¬ 
bers to support three out of the present 
four for re-election to the Oshawa Public 
Utilities Commission. Now I would like 
you, the members, to know their record 
over the last three years and I think you 
will agree with my asking your support 
of Abe Taylor, Gord Burnett, and Dave 
Broadbent. 

1. Student draw for summer employ¬ 
ment as that everyone gets a fair 
chance to work at the PUC. 

2. Affirmative action program. (Female 
bus drivers). 

3. Paid benefits for past and future re¬ 
tirees. 


4. Power steering (assist) and air ride 
seats (drivers). 

5. Improved bus service, for the public. 

6. Improved contract and working con¬ 
ditions. 

7. Lowest hydro rates of any city in pro¬ 
vince of Ontario. 

8. Ramp installed at the PUC for the 
handicapped. 

9. Removing of PCB to protect the pub¬ 
lic and environment. 

10. Have the right to employees to re¬ 
fuse to cross a legal picket line. 

11. Provided employment in the garage 
for employees unable to drive bus, 


because of sickness, or medical 
problems. 

12. Will not purchase any goods for the 
PUC from any Company on a legal 
strike. 

13. Have negotiated with the province 
to build a city bus terminal at no 
cost to the taxpayer. 

14. Expanding transit system in the 
future to meet the Go Train. 

15. Student fares applied to Durham 
College students. 

Brothers and Sisters, I think Gord, 
Dave and Abe’s record is one we can all 
be proud of. On November 14, 1988, 
give them your vote. They earned it. 


Fathers For Justice 


CAW Auxiliary 27 
Bowling News 


By BARB FINLAY 

A card party was held at the CAW 
Hall for our Bowling League. Thanks to 
all the ladies for their gifts, lunch and 
help in selling tickets. That made the 
evening a success. Thanks to Verna Par¬ 
ker for filling in for me. 

Scores are as follows from October 
4th to 25 th: 

OCTOBER 4/88 
High THples: 

Helen Rotterman, 621 (210, 275); 
Betty Rutherford, 618 (279). 

High Singles: 

Irene Cotton 216; Kathleen Melni- 
chuk 241; Phyllis Munroe 229; Isabel 
McFarlane 224; Rita Cobra 217; Marj 
Leddy 310; Betty Clark 205. 


OCTOBER 11/88 
High THples: 

Kathleen Melnichuk 743 (235, 227, 
281); Phyllis Munroe, 707 (273, 273); 
Loretta Gourley, 651 (247, 230); Verna 
Parker, 611 (201, 267). 

High Singles: 

Marg McDougall 246; Isabel McFar¬ 
lane 228; Loretta Stumpf 211; Annabelle 
Cobb 207, 208; Phyllis Clarke 201. 

OCTOBER 18/88 

No High Triples this week. 

High Singles: 

Rita Cobra 278; Kathleen Melnichuk 
237; Marion Taylor 236; Loretta Stumpf 
235; Loretta Gourley 211. 


E.S.L. 


By MAY PARTRIDGE 
Member-At-Large 

Sunday, November 6th, Sister Bev 
McCloskey and I will be boarding the 
train to attend the 
Second Constitu¬ 
tional Conference 
under the Cana¬ 
dian Auto Workers 
Union. There will 
be some changes, 
I hope, for there’s 
bound to be wrin¬ 
kles that need 
ironing out. Sister 
Bev and I have 
become 

ESL govemment- 

ENGLISH SECOND LANGUAGE 

Sister Bev has two male retirees from 
GM with over thirty years. They can 
speak English, but can’t read or write it. 
The first request was how to write a 
cheque. I, on the other hand, joined the 
group about three weeks after Bev. We 
go to school 9:30 to 12:30 Tuesday and 
Thursday. All our books are free. The 
students buy two books from $13.00. We 
meet in the basement of the United 
Church at Bond and Rosehill. 

I started with a Haitian who has been 
in Canada thirteen days. Her husband is 
retired and speaks a little English, but 
her native tongue is French. My other 


student, who just joined Thursday, 
comes from Ethiopia. Her name is 
Aselefet. I have to keep it in front of me 
to remember. These people are so eager 
to learn, it makes me feel good to know 
I am helping someone. 

I don’t know if ours is the only ESL 
group in the city but I know there’s one 
in Whitby. I was amazed, on my initial 
day, to see the number of students. The 
two school teachers who manage the 
whole idea are paid salaries, I presume 
from the Government. They even have 
a day care centre and those kids will 
pick up English very quickly. The books 
they give us lay out the lessons and then 
once in a while you review to make sure 
they haven’t forgotten. Space is very li¬ 
mited, so I think they’ll be looking for 
additional classes. I think there’s ten or 
eleven classes on the go. 

If you have reached your retirement, 
or getting close to it, your main concern 
may be what will I do with my time? I 
have given you a rewarding alternative 
to think about. 

You were trained in the old school. 
You can add without a calculator or can 
spell whereas today the students are 
almost illiterate. You find you hesitate, 
not sure of the spelling, so you’re train¬ 
ing your mind as well to remember what 
you thought you’d forgotten. 

It’s more rewarding than the boob 
tube. Go for it. 



volunteers in the 
sponsored program. 



Look for the 
union label 


Dear Members and Friends, 

We are asking for your help to let our 
members and the general public know 
that our meeting, which was previously 
scheduled for November 21, 1988 has 
been changed to November 22, 1988. It 
will be held at the Orange Lodge, in 
Cobourg, from 7:30 p.m. until 10:00 
p.m. This change is due to our Federal 
Election on November 21, 1988. 

We are also requesting your help in 
letting the public know about our Christ¬ 
mas sponsorship of two needy families. 
Our families are: 


By TERRY and DONNA FICE 

(1) A single mother with two child¬ 
ren — a girl 4, and a boy 3. 

(2) A blind couple with two boys age 
11 and 12. 

Fathers for Justice is asking that 
anyone who attends our meetings, bring 
a suitable unwrapped gift or a non-per¬ 
ishable good, to help fulfill a Christmas 
Wish for our two families. Fathers for 
Justice is donating our proceeds from 
our 50/50 draw towards the purchase of 
turkeys and perishable goods for this 
worthy cause. 

Should anyone from the public wish 


to make a donation please contact Terry 
and Donna Fice (Area Directors) at 
(416) 372-6591, or write to us at 886 
Westwood Cres., Cobourg, Ontario, 
K9A 5B4. 

We would also like to inform you that 
our meeting for December will be held 
on Tuesday, December 13, 1988, at 7:30 
p.m., at the Orange Lodge, in Cobourg. 
Please come and celebrate the Holidays 
with us. We will not be discussing a 
specific topic at this meeting. We just 
want everyone to enjoy a social evening 
with us. 


The Prima Donna’s Back 


By PAT BLACKWOOD 
Skilled Trades Committeeman 
Zone 37 

Sometime ago I wrote an article 
describing the difference between Jap¬ 
anese management and North American 
management. In the article there was a 
part about the ty¬ 
pical prima 
donna. I pointed 
out at that time, 
area manager Ge¬ 
orge Kubrynski 
was an example of 
a typical prima 
donna. Over the 
past month or so, 
Mr. Kubrynski has 
begun to try and 
prove me wrong, 
by actually talking with the Union and 
listening to our suggestions. Well it was 
all a smoke screen and too good to be 
true because “the prima donna’s 
back.” 

On Friday, October 21, 1988, I re¬ 
ceived a call from an employee working 
in Mr. Kubrynski’s area. The employee 
had tried to work his problem out 
with his per diem supervisor and then 
with Mr. Kubrynski. The problem was 
one that could easily have been resolved 
by either the supervisor or the area man¬ 
ager. 

After discussing the problem with the 
per diem supervisor, I went to discuss 
the case with Mr. Kubrynski. I informed 
George that we have always been able 
to look after these problems and that 
there is a legitimate way to correct the 
injustice. It was obvious I was speaking 
upon deaf ears and George left me no 
alternative but to file a grievance. 

A grievance was filed that same 
morning and at that time I made one 
more attempt to talk some common 
sense into Mr. Kubrynski. The prima 
donna had spoken, the answer is NO! 
That very afternoon my Alternate Com¬ 
mitteeman, Doug Imrie, received a call 
from the same employee. 

Apparently Mr. Kubrynski had left his 
large comfortable office and went down 
onto the shop floor to talk to the grievor. 
Mr. Kubrynski proceeded to tell the em¬ 
ployee that he didn’t have to call his 
Union to resolve this problem, we 
could have worked it out. George then 
did exactly what he had refused to do 
for me and correct the problem, just as 
I had suggested. 


When my Alternate Committeeman 
approached George and asked him why 
he refused to correct the problem when 

the Committeeman had made the sug¬ 
gestion, Kubrynski flatly denied that I 
had made such a suggestion. My Alter¬ 
nate then pointed out that it is written 
right on the grievance sitting on your 
desk. 

There is no doubt in my mind that Mr. 
Kubrynski was deliberately trying to 
undermine the Union. Management 
continues to spend millions of dollars 
trying to change the attitudes of their 
managers, to try and get the Company 
and the Union going in the same direc¬ 
tion only to have these typical prima 
donnas go against the flow. It’s time 
upper management let Mr. Kubrynski 
know he’s swimming upstream. 

SKILLED TRADES CHAIRMAN 
FOR A DAY 

On Thursday, October 20, 1988,1 had 
the opportunity to fill in for Skilled 
TVades Chairman A. Madden. This 
gave me an opportunity to tour the 
South Plant facilities and see first hand 
some of the massive changes taking 
lace. 

I spent a large part of the morning 
visiting our various construction crews 
presently working in the Body Shop. On 
the whole, our tradesmen were satisfied 
with this large workload they were 
under. It was good to see our tradesmen 
picking up some very large jobs in the 
changeover. 

In the afternoon, I visited the Truck 
Plant and walked into a few frustrated 


tradesmen speaking to a general super¬ 
visor. The tradesmen were frustrated 
with their present backlog of repairs and 
the shortage of tradesmen in the area. 
There is no doubt that the hiring of 
tradesmen has been slow and until 
things change in that area, there is going 
to be problems in the Truck Plant. 

The new AG Vs have turned out to be 
a nightmare as far as repair goes and 
presently there is little or no PM going 
on. It’s time management in the Truck 
Plant open up their eyes and start listen¬ 
ing to the tradesmen on the floor and 
also the Union reps. Our future de¬ 
pends on it. 

All in all, I had a very interesting day. 
It was easy to see how our Chairman 
and Districts are so busy that they might 
not be as visible as you’d like them to 
be. I barely scratched the surface of the 
South Plant and I didn’t have to attend 
any meetings or handle any suspensions 
this day. Remember if you have a 
problem, big or small, call your com¬ 
mitteeman, but first see your supervi¬ 
sor. 

RIM SHIFT CHANGE 

On Wednesday, October 19, 1988, 
technical manager of the RIM Depart¬ 
ment Gary MacGirr informed me that 
RIM maintenance would be returning to 
their normal shifts effective Monday, 
October 24th. Volunteer to cover the 
overlap between shifts had already been 
obtained. This is definitely a positive 
move and one that will benefit all. 

We are still holding meetings on our 
concerns in the RIM Paint Shop. 
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Lockhart at the Hall 


By CONNIE LOCKHART 
Local Service Representative 

UIC — POINTS TO CONSIDER 

We now have over two-thirds of our 
membership on lay-off, the only plant 
still working being the Truck Plant. File 
right away when laid off. If you are on 
a Sick claim, re¬ 
file if you are 
going to be laid 
off and get okayed 
at the Medical Ce¬ 
ntre. In order to 
qualify for SUB 
your status must 
be changed to lay¬ 
off and a new 
SUB application 
submitted. 

Return your 
cards promptly. If you haven’t received 
your renewal cards by the week of 
November 28, 1988, check with your 
Service Representatives at the Hall or 
the UIC Office. It would be nice to see 
all the claims up and paying prior to 
Christmas. 

PENSIONS 

It’s good to see all the members 
taking advantage of the Pension Agree¬ 
ment. I have found that once this Big 
Step in their lives is taken and they have 


adjusted they are content and happy. I 
am very pleased, to say the least, that 
the Pre-Retirement Program is being 
started in Oshawa. I feel that it will be 
well attended as thgre are a lot of ques¬ 
tions to be asked and considered before 
retiring. 

One thing for sure if an employee 25 
years of age starts to think of retirement 
now, by the time 30 years’ seniority rolls 
around, he should be prepared mentally, 
with another Pension Agreement signed 
with a pension of $2,500.00 not out of 
reach and benefits paid for life. It would 
be nice if every worker could, after 30 
years in the workplace, retire with a 
good pension. With pre-retirement plan¬ 
ning, this could happen. Ray Finney and 
A1 O’Donnell are heading up this pro¬ 
gram. Watch for it and get involved! 

EDUCATION SEMINAR 

On November 26 and 27, 1988, the 
Education Committee will have a Semi¬ 
nar. Pre-Retirement is on the agenda, 
and you can bring your spouse to this 
course. Be informed. Get involved. 

BROADBENT 

We need Ed Broadbent as Prime Mi¬ 
nister in Ottawa. The only way to make 
this happen is to get out and support the 
Party and your NDP Candidate in your 
area. VOTE November 21, 1988! 



Skilled Trades Report 


THE 


i LUNG ASSOCIATION 


Canada’s Oldest Charity 
Continues Community Service 


The Lung Association is Canada’s 
oldest charity and for over 75 years, 
Christmas Seals have been a symbol of 
hope and caring in our local communi¬ 
ties. Through prosperity or depression, 
in wartime or peacetime, Canadians 
have given generously to Christmas 
Seals. This wonderful support was 
largely responsible for the almost total 
eradication of Tuberculosis in North 
America. Once a health crisis of plague 
proportions, TB is now rarely encou¬ 
ntered in the general population. 

Today, the Lung Association is 
fighting other plagues. Tobacco, drugs, 
environmental and workplace hazards 
have all contributed to our present epi¬ 
demic of emphysema, lung cancer, as¬ 
thma and occupational lung disease. 

Lung disease is the single greatest 
cause of absenteeism from work through 
illness. In Canada, seven billion dollars 
is now spent annually on hospital and 
physicians’ services, disability and lost 
productivity. 

Through education and community 


rehabilitative programs, the Durham 
Region Lung Association combats the 
growing problem of lung disease in our 
society. The Association operates Smok¬ 
ing Withdrawal Clinics and health edu¬ 
cation programs in schools. It distributes 
literature on all aspects of lung health 
to members of the public, teaching and 
medical professions. In the field of reh¬ 
abilitation, the Association provides 
Better Breathing Programs for older 
adults with chronic chest disease and 
offers special services to asthmatic chil¬ 
dren and their parents. 

This past July, the Association oper¬ 
ated its 10th Summer Camp for children 
with special needs. The Camp Samac 
facility accommodated 25 children be¬ 
tween 6 and 10 years old, giving many 
of them their first opportunity to experi¬ 
ence the normal summer pleasures of 
childhood camping. 

The Lung Association also provides 
an elementary school health education 
program which, during the last eight 
years has brought the message that 


“Lungs Are For Life” to over 80,000 
Durham students. Co-ordinated by two 
qualified teachers, this unique program 
is designed to reach young people dur¬ 
ing their formative years, with a positive 
message about good lung health. During 
classroom sessions, environmental pol¬ 
lutants, household chemicals, tobacco 
and marijuana smoking are all dis¬ 
cussed, and their effects contrasted with 
the benefits of clean air and healthy 
lungs. 

Every dollar which is spent on Lung 
Association programs must be raised by 
local efforts. Year by year, the Associa¬ 
tion relies more and more on the support 
of Christmas Seal donors. 

The Lung Association in Oshawa has 
a long history of dedicated service to 
this community and deserves your 
generous financial support in reaching 
their goal of $150,000. 

“If one life has breathed easier 
because you have lived, you have suc¬ 
ceeded.” 

— Ralph Waldo Emerson 


By JOHN GRILLS 
Zone Committeeman 
Zone 39, District 12 

HAZARD TRAINING 

Hazard training was negotiated by 
General Motors of Canada and the Ca¬ 
nadian Auto Workers in the September 
1987 Collective Agreement. The Gov¬ 
ernment of Canada and the Province of 
Ontario have passed laws which require 
companies to provide special hazard 
training to all skilled/non-skilled work¬ 
ers. 

ISOCYANATE CONTROL 
PROGRAM 

IN FABRICATION PLANT 

Skilled tradespeople will be trained in 
the health effects of Isocyanates (ni¬ 
trogen, carbon, and oxygen atoms). 
Training will be done annually or prior 
to the skilled 
tradespeople start¬ 
ing work in the 
area, skilled trades 
people who re¬ 
quest or have a 
need to wear res¬ 
piratory protec¬ 
tion, will be 
trained and in¬ 
structed in their 
proper use. Re¬ 
cords of all train¬ 
ing done under this Control Program 
must be kept by the supervisor. 



No skilled tradesperson is to be as¬ 
signed to work in jobs covered under 
this Control Program without prior 
approval of the Medical Department. 

Skilled tradespeople will not be ap¬ 
proved for work in an isocyanate area if 
they have a history of chronic chest 
problems, such as bronchitis, emphys¬ 
ema, asthma, allergic problems, or if 
their pulmonary testing is not within 
normal limits. 

The greatest practical risk comes 
from the possibility of inhaling isocyan¬ 
ate vapours or mistsJsocyanates should 

never be sprayed in an open area. Isoc¬ 
yanate vapours and mists are irritating 
to the eyes, nose, and throat, and can be 
injurious to the respiratory tract, causing 
difficulty in breathing. One cannot rely 
on the sense of smell as a guide to expo¬ 
sures to isocyanates. 

Remember, all skilled/non-skilled 
workers are to be made aware of the 
hazards of Isocyanates in the Fabrica¬ 
tion Plant and throughout Ontario. 


News and Views 



By DON WHALEN 
District 6 Committeeman 
CHRISTMAS HOLIDAY PAY 

The recall dates have been confirmed by 
management so they will not change. 
Everyone was told theirs before you 
were laid off. By returning on your re- 

_call date, qualified 

you for Christmas 
pay. Those return¬ 
ing January 3rd, 
1989, will receive 
holiday pay for 
January 13th, 
1989. Those re¬ 
turning January 
10th, 1989 or that 
week will receive 
theirs on January 
20th, 1989. Please 
look for future issues of mine or your 
SUB reps on how to claim Christmas 
vacation on your UIC reporting cards. 

LAY-OFFS 

Department 51: I met up until Friday, 
November 4th (last day of work), trying 
to get the same agreement we always 
get when one or the other plant is laid 
off, but could not get anyone to agree 
this time. I liked it better when I dealt 



GM Plant Chairman and 
2nd Vice-President’s Report 


By JACK WHALEN 

Since my last article in The Oshaworker, 
there has been a relatively quiet spell 
across the Plant. I would, at this time, 
like to thank Don 
Whalen for a job 
well done in re¬ 
placing myself 
when I have been 
out with bursitis 
to my heel. Don is 
very competent 
and I have no 
fears of him poli¬ 
ticking when I am 
absent. I would 
also, at this time, 
like to thank the membership for taking 
the time out to go to the Hall and vote 
in the CAW Convention, OFL and GM 
Unit Elections. * 

I was not shocked at the results as 
only 600 voted and this is not unusual 
when the elections are not held in the 
Plant. I congratulate all those elected 
and again thank you for your support. 

TURNSTILES 

As was noted in the last edition of 



The Oshaworker, GM management has 
announced that they are going to control 
the entrances to the Plant. When man¬ 
agement want to announce any changes 
in their Plant rules, policies, etc., etc., 
the whole Shop Committee should be in 
attendance not just the four area Chair¬ 
men and Chairman! As was stated at this 
meeting, in my absence, no elected rep 
from Oshawa is agreeing to this! Your 
Shop Committee along with the Pres¬ 
ident’s office are united on this issue as 
I am sure the membership is. 


PLANT 2 

As scheduled, on November 4, 1988, 
your Plant 2 “A-System” went out for 
the changeover to our new model. To all 
involved, it seems things went pretty 
smooth with no big headaches. 

I would like at this time to wish all 
CAW members running in the municipal 
and federal elections Good Luck! 

P.S.: Rumours — When told to a person 
being dishonest or doing this or accused 
of that, don’t spread it — ask that per¬ 
son. Quite a difference! 


THE OSHAWA & DISTRICT 
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with two superintendents not the way it 
is now with only one for all Chassis. All 
other departments worked out fine. 

Department 66: We will have an over¬ 
time agreement, plus all other problems 
should be corrected, hopefully by the 
time you return. 

UIC AND SUB 

Our Alternate SUB Rep Tommy 
Thompson has informed me that those 
who have their waiting time in should 
expect their first 95 percent SUB cheque 
November 18th, (depending on mail). If 
you’re putting a new waiting period in, 
your first SUB cheque should arrive 
November 25th, again depending on 
mail. 

Your UIC should start rolling approxi¬ 
mately December 2, 1988. I know with 
Christmas fast approaching, it is vital 
your applications for UIC and SUB are 
filled out properly and promptly. This is 
why Tommy Thompson was working 
exclusively in our plant Monday and 
Tuesday, plus evenings on his own time, 
plus all day Friday. I only hope those 
who Tommy does not assist, do not have 
any problems. I would personally like 
to thank Tommy for all his assistance. 

ELECTIONS 

I want to thank all those who took the 
time to vote in the recent convention and 
GM Unit Executive elections. Although 
this was the first time ever the CAW 
Convention was not held in the Plant, I 
still thank those who made the special 
effort for going out of your way and 
voting at the Union Hall. 

SICK KIDS COLLECTION 

A very special thanks to all those who 
helped with the plant gate collection for 
this very worthy cause. There was a total 
of $3,300.00 collected from both shifts 
just in Plant 2 Chassis. I would person¬ 
ally like to thank everyone who gave so 


generously. You’ve made a lot of kids’ 
Christmases a whole lot happier. A spe¬ 
cial thanks go to Bob Lawson and Jeff 
Lott for their great job of organizing this 
event and for all the hours and effort put 
into this over the past four years. 

IN CONCLUSION 
Please watch for further information 
in my articles on Tommy Thompson reg¬ 
arding UIC and SUB. If you are 
experiencing problems, please call me. 


Thank You 

TO: The Recreation Committee, 
Executive and Membership of 
Local 222 

I wish to express a big thank you for 
the clothing and financial help I received 
to compete in the recent World Cham¬ 
pionship Ironman Triathalon in Ha¬ 
waii, October 22nd. 

The Ironman consists of a 2.4-mile 
open ocean swim, a 112-mile bike ride 
through the lava fields and finishes with 
a full 26.2-mile marathon. 

The swim was a bit intimidating for 
me as I had been training in the Civic 
Pool and when you have thirteen hun¬ 
dred contestants making for a turn 
around a point, it’s each man for him¬ 
self. The bike ride was very hot with 
temperatures well over 100 degrees and 
then the marathon. 

I completed the three events in 12 
hours, 44 minutes and placed 22nd in 
my age group. 

It was the knowledge of having so 
many friends and co-workers behind me 
that gave me the added strength to finish 
strong. Thank you. 

Yours sincerely, 

Alex Cowie 


CAW Afternoon Hockey 
League Report Shift 2 


By JOE BODNAR 

Our league got off to a good start this 
year on September 27. We are now into 
our third month of hockey with all four 
teams playing good, competitive 
hockey. 

Sipco Flyers are still undefeated with 
14 points followed by Dynasty Inn with 
10 points. Admiral Optical are in third 
place with 5 points followed by Curley’s 
with 3 points. 

Our Player of the Month Awards were 
handed out for October. Congratulations 


to Bill McPhee (Dynasty Inn) as Player 
of the Month and Bill Prentice (Sipco 
Flyers) as Runner-Up. Both of these 
players are helping their respective 
teams win hockey games with their goal 
scoring and overall play. Each player re¬ 
ceived a plaque and gift certificate from 
Huggies Sports and General Sports. 

We are having a Grey Cup Party at 
Curley’s Filling Station this year. Tickets 
are $10.00 and include a hot roast beef 
dinner. Everyone is welcome to attend 
this event. 
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Secretary-Treasurer’s Report 



By TOM HOAR 


At the time of writing, I am advised that a resolution was rushed 
through the 2nd Constitutional Convention which drastically 
changes the allotment of Dues dollars. Under our old system, 
which was the same as the UAW, the 1st Constitutional alloted 
38 percent to the Local Union, 30 percent to the National Office, 
30 percent to the Strike Fund and 2 percent to the Education Centre. 
The new proposal will be 42 percent to the Local, 33 percent to 
the National, 22 percent to the Strike Fund and 3 percent to Edu¬ 
cation. The reason given for this change was that the new structure 
would replace our old Strike Fund Rebate. The Strike Rebate of 
10 percent of the monies over 550 million was a varying amount 
from 43 to 48 thousand a month coming back to Local 222 prior 
to our change to the CAW when it was dropped because we were 
just starting out and could not afford any rebates until the Strike 
Fund hit 50-55 million. Well in the last report ending August 31, 
1988, it stood at 57 + million but there is a new Education Centre 
that is equipped with everything imaginable, including instructor’s 
quarters and condominiums for R. White and R. Nickerson plus 
a 30 million dollar price tag, and its not finished. 

This resolution also contained a clause to remove 30 million 
from the current Strike Fund and increase the National Office share 
because they are running a deficit. The worst thing done was to 
substantially reduce our contribution to the Strike Fund from 30 
percent down to 22 percent. Are the big strikes over? Will large 
companies like General Motors worry about a strike as much in 
the future? What if the Tories get elected November 21st and 
we wind up with “Free Trade.” Imagine a strike against a large 
employer, with a “small” strike fund and we’re fighting the corpo¬ 
ration, Free Trade, the Canadian and United States governments! 
Just a bit like giving our police pop guns to stop the robbers. 

However, what goes around comes around, and I’d just like to 
remind “BOB” (White and Nickerson) that if the 30 percent to 
the National Office wasn’t enough, like it was for many years 
before, then that truly is “sloppy financial practices!” Perhaps 
Local 222 should send someone to audit your books! 

Below, or elsewhere in this issue, you will find the September 
and October Financial reports for Local 222. 

SEPTEMBER 1988 


Receivables 

$ 

520,763.67 

Expenditures 

$ 

476,778.12 

Surplus 

$ 

43,985.55 

SEPTEMBER EXPENSES 



Office & Hall Wages 

$ 

94,665.23 

L/T Expense 


31,695.65 

Per Capita 


272,715.40 

Telephone 


4,570.14 

Office Supplies 


6,058.16 

Hall Supplies 


1,274.30 

Bldg. Maintenance 


3,531.64 

Oshaworker 


18,448.54 

Retired Members Dues Fund 


1,993.22 

Retired Members Fund 


229.33 

Donation 


1,650.00 

Vending 


655.95 

Misc. 


1,979.88 


Recreation 

2,400.00 

ASSETS 


Dues Refunds 

. 235.22 

Cash on Hand 

29,871.29 

Welfare 

370.00 

Bank Balance Oct. 31/88 

545,490.63 

Realter Taxes 

10,816.00 

Autoworkers Credit Union 

27,427.64 

General Insurance 

1,544.00 

Government Bonds 

12,000.00 

Pension 

1,597.20 

Autoworkers Credit Union (short term) 

140,359.72 

Publicity 

180.00 

Special CAW Benefit Fund 

14,642.72 

Workers Compensation Board (Premiums) 

3,715.00 

Investors Group Trust 

437,939.79 

Green Shield 

1,583.35 

Investments 

1,862,395.00 

Skilled Trades 

83.97 


3,070,126.79 

Picnic (Pop) 

14,785.94 

Less Outstanding Cheques Oct. 31/88 

49,297.49 


$ 476,778.12 

Total Assets October 31/88 

$3,020,829.30 

SEPTEMBER RECEIPTS 

Hall Wages 

Checkoff & Over Counter Dues 

2,822.80 

501,069.63 

OCTOBER RECEIVABLES 


Reim. L/T Wages 

547.60 

Hall Wages — D.C. Janitors 

2,835.20 

Hall Rent 

6,203.95 

L/T Reimbursement 

618.35 

Apt. Rent 

490.00 

Checkoffs, Over Counter Dues 

510,789.42 

Misc. Sales 

412.50 

Hall Rent 

6,838.95 

Telephone 

, 391.49 

Apartment Rent 

300.00 

Oshaworker 

490.00 

Misc. Sales 

1,171.00 

Vending 

485.40 

Telephone 

611.76 

Retired Members Dues Fund 

3,275.15 

Vending 

523.56 

Green Shield (Premiums) 

343.53 

Retired Members Dues Fund 

1,863.65 

Bldg. Maint. (Dental) 

1,498.66 

Green Shield Premium 

367.00 

Office Supplies 

108.00 

CAW Dental Centre, Bldg. Maint., Parking 

2,443.03 

Gov’t Bond Interest 

225.00 

Recreation (Hockey Toum. / Fee = Feb./89) 

250.00 

EMI Job Search Committee 

2,149.96 

Welfare 

120.00 

Welfare 

250.00 

Discharge Mtg. — (Malaga Road property) 

33,870.16 

ASSETS 

Cash on Hand 

$ 520,763.67 

$ 27,721.26 

EXPENDITURES 

$ 562,602.08 

Bank Balance Sept. 30/88 

820,623.04 

Staff and Hall Wages 

74,905.49 

Autoworkers Credit Union 

27,631.64 

Lost Time Expense 

9,227.03 

Government Bonds 

12,000.00 

Per Capita Tax 

326,824.68 

Autoworkers Credit Union (short term) 

140,359.72 

Telephone 

3,514.63 

Special CAW Benefit Fund 

5,109.90 

Office Supplies 

4,843.28 

Investor’s Group Trust 

433,972.26 

Hall Supplies 

431.18 

Investments 

1,491,837.00 

Building Maintenance 

3,315.81 

Less O/S Cheques Sept./88 

$2,969,154.82 

11,512.34 

Oshaworker 

Retired Members Dues Fund 

Donations (elections, hockey, etc.) 

15,120.72 

914.04 

60,775.00 

Total Assets Sept. /88 

$2,957,642.48 

Investors Pension Premium 

7 98.60 

OCTOBER 1988 


Green Shield Premiums 
(U.I. Help Centre, Staff, Misc.) 

1,766.83 

Receivables 

$ 562,602.08 

Miscellaneous 

3,107.71 

Expenditures 

$ 548,494.94 

Publicity 

969.00 

Surplus 

$ 14,107.14 

Welfare 

94.07 

BANK BALANCE 

Special Local 222 CAW Benefit Fund 

Recreation 

25,000.00 

3,210.56 

Current Account 

820,623.04 

Education (Bursaries, etc.) 

1,325.00 

October Deposits 

2,100,118.83 

General Insurance (W.B. White) 

624.00 


2,920,741.87 

Retired Members Fund (Ice cream, picnic /88) 

1,763.34 

October Withdrawals 

2,375,251.24 

CAW Picnic /88, Ice cream 

9,963.97 

Bank Balance 

$ 545,490.63 


$ 548,494.94 


New Union Hall Progressing 




By LLOYD CLARKE 
Building Committee Chairman 

It is my considered opinion that the 
time has come to give a brief report on 
the slightly controversial progress of the 
new Union Hall. 

When the sub¬ 
ject was first dis¬ 
cussed at a 
General Member¬ 
ship Meeting over 
a year ago, the 
membership, by 
motion, struck a 
Building Commit¬ 
tee which consists 
of John Sinclair, 
Tom Hoar, and 
myself, as Trustee 
Chairman. Since that night a great deal 
of hours has gone into us arriving at the 
stage we are now at. 

The initial step was to have the 
present hall appraised and then put it on 
the market for sale. Of course to be pre¬ 
pared in the event that a purchaser 
would come forward with the price that 
we required, we had to look for suitable 
property that we could build a new 
Union Hall on. 

Due to obvious reasons, all of the 
above procedures had to be kept in the 
strictest confidence among the three of 
us as it could not be reported to the news 
media nor torpedoed by certain Local 
222 politicians. When everything was in 
place, we were prepared to call a SPE¬ 
CIAL meeting to inform the people who 
counted — that being you, the member¬ 


ship. I might add that even though we 
were dealing with certain people in 
Oshawa City Hall, City Council was not 
informed of the actions being taken. 
Once again for confidential reasons. 

SPECIAL MEMBERSHIP 
MEETING 

We finally reached the point where 
we agreed upon the purchase price of 
the old hall, the location, and purchase 
price of the property for the structure of 
the new hall and an architectural com¬ 
pany to design the new building. 
Therefore, a special meeting that was 
advertised, was called for Sunday, Sep¬ 
tember 25th. A complete financial report 
was given as well as architectural draw¬ 
ings on display. Even though the turnout 
was smaller than anticipated and a cou¬ 
ple of politicians tried to shoot the plan 
down with irresponsible reasons, the 
proposal passed by 88%. 

The Bond Street location was sold for 
$1,750,000.00, with a 5% Real Estate 
fee to be deducted, to a numbered com¬ 
pany. We initially purchased three acres 
of lake-front property from the City of 
Oshawa at a cost of $503,637.00. 
However, since that time the CAW Den¬ 
tal Centre has agreed to be part of the 
move which constituted us increasing 
the size of the property to 3.6 acres. This 
has all been passed by motion by the 
City of Oshawa Council. 

PLAN FOR NEW HALL 

The site for the new hall is located 
on the south side of Phillip Murray Ave¬ 


nue, west of Thornton Road, almost to 
the Oshawa-Whitby boundary line. We 
have an unobstructed view of Lake 
Ontario with the City proposed Lob Ball 
diamonds to the east of our location. 

In the sketch plans, we have tried to 
take care of the needs of the member¬ 
ship, retirees, Ladies Auxiliary (larger 
kitchen, etc.), hall staff, dental centre, 
and people in wheelchairs. The building 
will all be on one floor with no basement 
and parking facilities for 182 vehicles. 
THE END OF PARKING METERS 
AND PARKING TICKETS! All of this 
with NO DUES INCREASE, much to 
the disappointment of the rumour 
mongers. 

At the present time, we are in the pro¬ 
cess of cutting through red tape to have 
the property rezoned to accommodate 
our new building. When this is finalized, 
the shovel will be going into the ground, 
and barring any unforeseen problems, 
I am anticipating we will be moved by 
November 1989 at the latest. It is my 
firm opinion that when everything is 
complete, it will be a Union Hall that 
EVERYONE, including non-believers, 
will be proud of. 

APPRECIATION 

As a footnote, I would like to thank 
Mayor Allan Pilkey and the Planning 
Department for their co-operation and 
effort in assisting us to purchase this 
City-owned land. 

As things progress, I will give another 
report to you, the membership, in the 
Oshaworker. 


IN Alt WALKS OP UFC...L00K FOR TH£ UNION IAB6C, 
SHOP CARO, STORE CARO AND SERVICE BUTTON 

Zone 35 



By DAVID SITARAM 

I would like to take this opportunity 
to thank all the Brothers and Sisters who 
took time to vote for me as a delegate 
to the CAW Constitution Convention. 

This is a very 
important conven¬ 
tion for all CAW 
members coast to 
coast. We will be 
debating all the 
present issues fac¬ 
ing the Union. We 
will also be debat¬ 
ing the future 
policies of the 
CAW for the next 
3 years. Looking 
at the final election result, the 14 other 
delegates joining me on the team are 
capable and competent people. Local 
222 will be well represented. 

In the next issue, spacing permitting, 
I will have an indepth article on the Con¬ 
vention. 

By the time you receive this edition, 
the municipal election would have been 
over and we should have the results. 

On behalf of all the labour candidates, 
we would like to thank all the people 
who supported us during the campaign 
in so many different ways. 


Labour must play an active role in the 
community, in Federal, Provincial and 
Municipal affairs. We must have a say 
in who runs our country, how they spend 
our hard earned tax dollars. 

The Labour Movement does not only 
negotiate collective agreements, they 
are the workers, the backbone of the 
economy. 

I am very pleased to see so many of 
our Brothers and Sisters getting involved 
in the Federal and Municipal elections, 
either as a candidate or assisting the can¬ 
didates of their choice. It is easy to be¬ 
come complacent when it comes to vot¬ 
ing at election time. We must never 
forget we cherish a very special privilege 
in this country, i.e. DEMOCRACY. 

So many countries go to any lengths 
to deny their citizens their basic rights. 
Come November 21st, exercise your 
democratic right. Go out and vote. “Re¬ 
member, you can make the difference.” 

It is good to see all the younger 
Brothers and Sisters coming out to the 
Union meetings on a regular basis from 
the zone. I encourage more active par¬ 
ticipation at our regular meetings by all 
of our Brothers and Sisters. Remember, 
an informed membership makes a 
stronger Union. 

































